NLFR is committed to providing quality emergency services through the efforts of dedicated personnel.
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Message
Happy New Year
Everyone!
from
Rob Dahlman
Now it’s time to remember
Fire Chief
to put 2020 on all your
correspondence. There
are going to be some big changes in NLFR this next year.
If you haven’t heard, DC Mason has resigned and taken the
position of Assistant Chief/Training Officer for Central Coast
Fire & Rescue in Waldport. His last day with NLFR is January
27th. Jamie has done a lot for our organization over the last
seven years. We wish him the best of luck with his new
assignment; I am sure he will be an asset for CCFR. He has
not left the county; he is the President of the County Fire
Training Association, so you have not seen the last of him.
Congratulations Jamie!

process is the financial picture in conjunction with a deployment plan; how to use our volunteer and career staff resources
to deliver the best service possible.
Station 1400 news: Exterior is almost complete. Still have
some siding and painting to finish-up. Interior is really coming
together. They are on schedule to be finished early February.
You should plan on being at the Open House sometime in
February, date not set yet.
Public Safety Radio System: We have tried three times now
to get it turned on. There have been some difficult obstacles
to overcome by Day Wireless. Once it is fully functional and
there are no more issues, we will turn our attention to portable
radios. Capt. Brenneman has gone around to all our mobile
and portable radios, changing the frequency locations to make
them more user friendly. There is now only Fire-3 instead of
Highland and Otter.

Last good news: At the end January, we will have eight new
Capt. Jim Kusz announced his retirement at the Board meeting
recruits graduating from the County Firefighter Academy. They
in October. His last day with NLFR is scheduled for February
will be issued pagers and begin responding. Welcome them
28, 2020.
into our family, make them part of our team. Help guide and
Consolidation Update: The 190 Agreement for shared services teach them how to be good firefighters and keep them safe.
is completed. With Jim and Jamie leaving, this is perfect timing
Have a great New Year. Chief Dahlman
to begin implementing this agreement. The next step in the
Sometimes a Christmas Gift comes as a Smile.
Ever since the sudden death of my father-in-law on December
10, 2013, my wife Diane and I take a week and visit my mother
-in-law in Sun City, Arizona just outside Phoenix. This year’s
Christmas Trip (2019), I made a little side trip to Surprise,
Arizona to check in with long time former volunteer Support
Team Member Todd King and his father, Richard King, who is
a former firefighter and served on the District’s Board for many
years.
Todd was excited for the company. If you know Todd, you
know he is an enthusiastic fellow, with a heart of gold. He met
me outside of his home long before I could even ring the doorbell. Todd was wearing his North Lincoln Fire & Rescue
sweatshirt and hugged me upon my arrival.
It was a nice visit talking with Richard and Todd, and uplifting
for all of us to share some time this holiday season. I do plan
to stop in with them again my next trip down to the southwest.
Todd emails me weekly and when I arrived back into my office
on Monday, I was not surprised to see several emails from
him. Below is some of what he wrote.

Dear Jim,
I really enjoyed seeing & visiting with you while you were
down here in Surprise, Arizona. I hope you and Diane have
a nice safe travels back to Lincoln City, Oregon. Merry
Christmas please tell everyone hi for me, miss you
guys. MERRY CHRISTMAS TO ALL MY FELLOW FIREFIGHTERS HAVE A SAFE HOLIDAY SEASON THANKS
FOR BEING THERE! TODD KING
toddrichardk@gmail.com
I’m sure Todd would
get a kick out of
getting an email
from time to time
from those of you
who know him,
anytime of the year!
Happy Holidays
Jim Kusz

Fire Service Appreciation Day
In 2007, the Oregon Legislature passed House Joint Resolution 25. The measure designated every Jan. 27 as Fire Service Appreciation Day
in Oregon. Fire Service Appreciation Day annually provides the opportunity to honor the men and women who unselfishly serve their
communities and who strive to maintain the highest level of skill and professionalism. The Office of State Fire Marshal wants to thank
all of you for your dedication, compassion, professionalism, and personal sacrifice to help keep all Oregonians safe where they live,
work, recreate, seek medical care, and go to school.
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Rick DeJager
Captain
Shift Supervisor
Paramedic
January 8th

Arturo Aguilar
Attending
Academy
January 17th

Victor Mendoza
Firefighter
EMR
January 8th

Loren Nordyke
Captain
EMR
January 9th

Joshua Guerra
Firefighter
EMR
January 16th

Matthew Miller
Firefighter
Paramedic
January 16th

Ed Ulrich
Fire Marshall
January 25th

NLFR
Anniversaries
January
Susan Allen
Support
Team
3 Years

You can rise up from anything. You can completely
recreate yourself. Nothing is permanent. You’re
not stuck. You have choices. You can think new
thoughts. You can learn something new. You can
create new habits. All that matters is that you
decide today and never look back.
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Doug Strange
Deputy Chief
Volunteer Operations
Paramedic
34 Years

DISTRICT MEETINGS—JANUARY
Board of Directors Meeting
Wednesday—January 8, 2020 @ 4:00p.m.
(Documents will be posted at nlfr.org on 1/3/2020)
The public is welcome to attend.

Firefighter Life Safety Initiatives

(Submitted from EVERYONE GOES HOME)

13. Psychological Support

The 16 Initiatives

Firefighters and their families must have access to
counseling and psychological support.
National Suicide Prevention Lifeline 1-800-273-TALK (8255)
www.PocketPeer.org
Initiative 13 means that firefighters and EMS professionals
and their families must have the resources to deal with the
various complications that their jobs can bring to their lives,
especially issues regarding emotional and psychological
stress. They must also have help available to deal with the
problems in living that all of us sometimes face, regardless of
the work we do, especially regarding family, finances or even
drug and alcohol issues. Health and safety standards (like
the NFPA 1500 Standard on Firefighter Health and Safety)
require that assistance programs be made available to ensure
that such services are there when needed.
But what form those services should take has become a
serious question. Research has raised significant concerns
about intervention and treatment approaches that have been
and are to this day commonly used with fire service personnel. Ensuring that care is available whenever needed-and that
the care delivered represents the best practices currently
available-is the objective of Initiative 13: Firefighters and their
families must have access to counseling and psychological
support.
A Consensus Approach
In order to find the best material upon which to build a new
model, the National Fallen Firefighters Foundation (NFFF)
adopted a consensus approach much like that used in developing standards in medicine or even operational firefighting.
Fire chiefs and even those in our communities who routinely
provide behavioral services to firefighters and EMTs often
don’t have the best information available to them, nor the time
to read medical journals, technical reports and other sources
from around the world. To identify potential resources, the
NFFF made a commitment to scour the literature, talk to
experts in many fields to find new and better approaches to
firefighter behavioral health treatments.
Preparing fire service organizations to make good decisions
about occupational behavioral health care for their personnel
required deliberate efforts to bring scientists and our endusers (the fire service) together. This effort began by recruiting carefully selected researchers whose research programs

1. Cultural Change (Jan newsletter)
2. Accountability (Feb newsletter)
3. Risk Management (Mar newsletter)
4. Empowerment (Apr newsletter)
5. Training & Certification (May)
6. Medical & Physical Fitness (June)
7. Research Agenda (July)
8.Technology (Aug)
9. Fatality, Near-Miss Investigation
(Sept)
10. Grant Support (Oct)
11. Response Policies (Nov)
12. Violent Incident Response (Dec)
13. Psychological Support
14. Public Education (on page 6)
15. Code Enforcement & Sprinklers
16. Apparatus Design & Safety

deal with areas important to occupational behavioral health
needs of the fire service. Those experts then worked with
representatives from key organizations and standards bodies
including the International Association of Fire Fighters, the
International Association of Fire Chiefs, the National Volunteer Fire Council, the National Fire Protection Association,
the National Association of Emergency Medical Services
Physicians and the North American Fire Training Directors to
develop practical ways to deliver state of the art assistance
to fire and EMS providers. In addition, representatives from
military medicine, private EAP provider organizations, and
major research institutions contributed to the knowledge base
for this effort.
Creating Resources for Firefighters and their Families
The first meeting took place in Baltimore, Maryland, in
December 2008. Researchers whose work centered on
prevention and early intervention related to traumatic stress
joined with fire service health and safety representatives to
recommend effective strategies to assist personnel exposed
to potentially traumatic events. A second meeting was held
in April 2009 to examine standards and recommendations
regarding comprehensive behavioral health assistance programs for firefighters and their families. A third session
explored the role of peer support systems in promoting health,
wellness and safety, and in developing innovative approaches
to behavioral health resources.
The outcome of these meetings and additional research
points led to the development of a new model or way of
thinking about firefighter behavioral health and attendant
resources. Since 2011, segments of the model have been
presented and critiqued at regional and national fire service
conferences and articles have been published. These opportunities, added to the advice of leaders in military and community mental health, have allowed us to develop a wide range
of new approaches, courses and suggestions to support
Initiative 13.
Find more at behavioral health research and
resources www.firstrespondercenter.org

Initiative 14 on page 6
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Review: Documentary blazes with intriguing storytelling

“Fire in Paradise”
follows the failed
evacuation of
residents in
Paradise, California,
which was ravaged
by a wildfire in
2018.
The documentarystyle film is natural
and honest, full of
heart-wrenching
emotion.

Fire in Paradise (Netflix)

The structure gives the documentary an intimate tone.
The viewer will feel as though the witnesses are talking
“I said, ‘I’m not going to die today.’ I said, ‘Today is
directly to them, and the use of cellphone footage gives
not my day,’” a young girl tells the camera just a few
a candid look at what it felt like to be in Paradise, Caliminutes into the Netflix documentary “Fire in Paradise.” fornia, that day. These cellphone videos look like someShe can’t be over 10 years old, yet the way she articu- thing straight out of an apocalypse movie, with the bulk
lates her experience escaping a raging wildfire makes of them taken from evacuating cars and featuring the
her seem older. What she says is raw and heartbreak- rising flames.
ing, and the grit she shows continues for the rest of the
documentary’s approximately 40–minute run.
While the sporadic nature of the interviews is effective
in many ways, it also tends to be the documentary’s
“Fire in Paradise” is a short documentary that tells the
one downfall. “Fire in Paradise” follows some witnesses
story of one fateful day in Paradise, California. On
throughout the entire runtime. Viewers hear their stories
Nov. 8, 2018, a devastating wildfire named “Camp Fire” from start to finish and see what they are up to after the
almost completely destroyed the Northern California
fire. The documentary follows others heavily in the
town of Paradise. The documentary takes viewers
beginning but does not complete their arcs, leaving
through the events of the day in chronological order,
viewers unsatisfied. The documentary’s intimate storymostly focusing on the harrowing ordeal of evacuation. telling method allows viewers to get to know every witEvacuation was not an option in Paradise, California,
ness, making it unsettling that some of their full stories
resulting in gridlock traffic while the fire raged on both
are not fully shared.
sides of the residents’ escape route.
“Fire in Paradise” is harrowing and heartbreaking to
The documentary is void of a narrator, allowing for the watch, but, above all, it serves as a plea. This is a plea
story to be told completely through witness interviews
to viewers to never forget the people and places that
and cellphone footage from the day. This is the docuwere lost and to remember the town as what it was
mentary’s strongest element, making it feel natural and named for: Paradise.
honest. There is no background information on the
town or wildfires aside from bits that occasionally come
By Sarah Diggins
from the interviewees. The documentary focuses solely
Published:
November 11, 2019
on the events of the day and moves through them
SDAO Fire District News
quickly, almost as if to mimic the fast-moving nature of
(eNews@sdao.com)
a wildfire.
4

Your Public Safety Employee Assistance Program
“The smell of transmission fluid on asphalt, the sound of helicopter overhead, or a federal [siren] in
the distance breaks us away from the present moment and robs of us of our focus and peace like an
unwelcome visitor invading our home at the dinner hour.” – Dustin Hawkins, Hidden Scars and the
Road to Resiliency, Fire Engineering Magazine, December 2018
For Oregon’s public safety employees this can be a
reality that all too often can creep up on us. For me,
it came in the form of the movie Titanic. I watched
that movie with my wife, Tessa, when it first came
on the big screen; and although I never responded
to a drowning, that movie sent me into a tailspin. It
was only after a week of my out-of-character behavior
that she called me on it and wanted to know what was
going on. This was in 1997 and even though my fire
district had a policy to do debriefings after critical calls,
that wasn’t the magic potion.
Fast forward to today, we are beginning to recognize
the need for many different tools to handle these
mental health and wellness concerns. These tools
can be in the form of a chaplain, maybe in the form
of a peer support network, sometimes in the form of
professionals through an employee assistance program (EAP).

make certain that your members know how to access
this EAP. It can be accessed online at PublicSafetyEAP.com and by phone at 888-327-1060 24 hours
a day, seven days a week. I have heard great feedback from many people and the usage is steadily
increasing.
There is one important thing you will want to keep in
mind when accessing this EAP resource. When SDIS
originally set this EAP in motion, we used the FDID list
from the State Fire Marshal to enroll everyone. While
this was a complete list, in some instances, member
names were abbreviated. That, unfortunately, has
resulted in members being told that they did not have
access the EAP service. So, be sure to provide the
city and name of your department and that you are
part of the Special Districts of Oregon EAP.
The second way to avoid this from happening to you is
to use the EAP link or the 888-phone number on the
pocket cards that SDAO provides to members. ESI
manages multiple EAPs but by using that link, phone
number and specific department/program details, ESI
will be able to access the proper corresponding database list.

As the key public safety risk management contact for
the Special Districts Insurance Services Trust, I was
incredibly happy and enthusiastic when we made the
decision to offer a public safety oriented EAP. Too
often we heard the stories about members of our fire
service family who go to get help and return not getting
it because the counselor doesn’t understand our work This is such a needed and valuable program. I am
committed to having this program’s resources at your
and culture.
fingertips and for it to be successful. Please provide
As an example, I recently watched a news report from me any additional feedback and I will see what adjustGeorgia that described the results of this demanding
ments can be made as we begin down this road tojob. When the reporter was asked by a colleague if
gether.
there was help available to public safety officials, her
answer shocked me. In Georgia, there are only three Jason Jantzi, Sr. Risk Management Consultant
psychologists that are certified to counsel public safety Public Safety
employees related to what they experience on the job. Special District Insurance Services
jjantzi@sdao.com
Thankfully, in Oregon there are many more, but we
need to keep the number growing. The Public Safety
EAP that SDIS has contracted with has approximately
40,000 culturally competent counselors in their network. This means that when a public safety employee
or their family member calls for assistance, they speak
with a counselor who understands our work and more
importantly, our culture.
What I encourage you to do as officers and leaders is

For further information,
contact Lois at the St. Clair Station.
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Cardiovascular Health of Firefighters
The First Responders Center has been in contact
with a research team assessing the cardiovascular
health of firefighters. Last year, we helped them
distribute the electronic survey to our members and
requested that you complete the survey regarding
your medical and social history and forward the
survey link to 2-5 family members/friends who are
not in the fire service. So far, the research team has
received an enormous response from the firefighters
group, however, the response rate from friends and
family was low. Having a robust control group of
family/friend responses is important for detecting
meaningful differences in the rates of various
diseases between firefighters and non-firefighters.
From the preliminary data collected thus far, the
research team expects significant and far-reaching
findings but they require more family and friend
responses to confirm these findings. We want to
Continued from Page 3

help the team receive more firefighter and, more
importantly, family and friend responses. If you
haven't completed the survey already, please follow
the link below to complete the survey and forward
the link to 5 or more family members/friends who are
most likely to participate in the survey. If you already
participated in the study last year, you do not need
to complete it again but the team asks that you still
forward the survey link to 5 or more family members/
friends to help them obtain the appropriate number
of control group responses to show meaningful
differences between the health of firefighters and
non-firefighters.
You can access the survey at:
https:redcap.lsuhscs.edu/surveys/?s=J87NX4HPHX
Information obtained from SDAO Fire District News
12/11/2019

Initiative #14—Public Education

Public education must receive more resources and be
championed as a critical fire and life safety program.
Fire and life safety education is an effective means for establishing fire safe behavior
among people of all ages and abilities. It also promotes understanding and
acceptance of regulations and technologies that can improve safety within the homes, businesses, and institutions. Furthermore,
educating the public about how to prevent fires can contribute significantly to reducing firefighter deaths. If evacuation plans are
in place and practiced by residents of a home or occupants of an office building, responding firefighters will not as frequently face
the personal risk associated with rescuing trapped citizens. Moreover, fighting extremely dangerous fires will become a less
frequent necessity as individuals assume personal responsibility for maintenance of smoke alarms and as they adopt early
suppression technologies such as fire sprinklers.
Fire and Life Safety is perhaps the most important area that receives little attention and resources. We’re fortunate in Oregon
to have a committed group of fire prevention educators across the state, members of the Consumer Product Safety Commission
(CPSC), American Red Cross, Oregon State Parks, and U.S. Forest Service to create and produce life safety materials. Oregon
Life Safety Team (OLST) has been around for nearly 17 years creating the majority of the materials used throughout the state.
In our District, as well as many others, there are additional threats to our community besides fire. We have water safety
concerns and, of course, earthquakes and tsunamis. Over the past few years, the following have been created: JAWS brochure
(Just Add Water Safety), S.E.T. booklet (Severe Event Training), informational presentations, and the adult education Disaster
Preparedness in the Pacific Northwest held at Oregon Coast Community College campuses.
Life Safety education has and needs to continue to grow and needs to be directed and delivered properly to various audiences
and age groups.
The 14th Initiative asks us to rethink our priorities in the fire service—to recognize the central and enduring value of public
education, and to raise fire prevention to the level of other department operations.

From the Desk of Capt. Jim Kusz
Public Education & Safety Officer
Be Safe, Be Informed,
and Be Aware
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As Firehouse Sees It: Keep Your Head on a Swivel
A key component of the brotherhood and sisterhood
shared by firefighters is keeping an eye on each other
and assessing your colleague’s well-being. It went from
watching each other’s backs on the fireground to discussions about life at home and their mental health.
This year, firefighters have been shot, stabbed and
assaulted while responding to emergency calls and that
should serve as a reminder that each firefighter keep
their head on a swivel from the time they roll out the door
until they are back in the station. Unfortunately, acts of
violence are not new against firefighters and it appears
they are becoming more frequent during the same time
members of the law enforcement community are becoming direct targets of violence.
Last month, while we were at Firehouse Expo, we
learned that two Jacksonville, FL, firefighters were
stabbed while transporting a patient to the hospital
following a call for back pain. Initial media reports
Indicated the man became agitated over communications
shared on the radio, grabbed a firefighter’s knife and
slashed him, collapsing a lung. The firefighter driving
the ambulance was also slashed when he stopped the
vehicle to intervene.
Appleton, WI, Firefighter Mitchell Lundgaard was shot
and killed after responding to a report of a man having
a seizure on a bus in May. Firefighters administered
Narcan to the man and after he came around, he exited
the bus and began walking away before opening fire with
a handgun he was carrying, fatally striking Lundgaard.
A police officer and bystander were also struck.

Firehouse Editor-in-Chief Peter Matthews
says stay alert because dangers and
threats are not only on the fire ground.

walking around a busy intersection and tried to help the
man get out of traffic. The man became agitated and
fought with the lieutenant, delivering a punch to the fire
officer’s head.
In September, Detroit firefighters and medics were
rendering aid to a heart attack patient when a man
entered the home and fatally stabbed a woman in
another room. Earlier this year, after Detroit firefighters
pronounced a cardiac arrest person deceased, a family
member chased a firefighter from the house and assaulted them.
In the last few years, a Dallas firefighter was shot while
checking on a shooting victim and a Houston captain
was stabbed in the eye while searching for fire extension
during a structure fire. A Prince George’s County, MD,
firefighter was shot and killed after a man came out of
a diabetic episode and fired at two firefighters. A San
Diego firefighter was stabbed with a machete after his
crew was called out for an intoxicated male on the street.
In an article for Firehouse (firehouse.com/21009398),
Jason Gallimore said firefighters and EMS crews are
often so focused on providing patient care that they may
not see the warning signs of impending danger around
them. In his article, Gallimore shares a number of physical and verbal signs that can indicate threats towards
emergency crews

A Green Bay, WI, lieutenant spotted a man standing/

Information from Human Resources
#1—To ALL Members

#3—To ALL STAFF AND TO VOLUNTEERS WHO
PARTICIPATE IN THE STIPEND PROGRAM

Please fill out the Annual Personnel Update
Form which you can print from Target Solutions. In your 12/31 pay envelope, new 2020 withholding
Turn the completed form to me at Station 1600. forms were included.
You can also obtain the form at Station 1600.
W-4 Federal / W-4 Oregon
#2—To ALL Members

You need to complete both forms and return them to
me as soon as possible, no later than January 17th.
NOTE: IF YOU ARE NOT MAKING CHANGES,
YOU DO NOT NEED TO COMPLETE THE
FORMS.

You should review and update, if needed, those
who you listed as your beneficiary on the life
insurance that is provided to you. You can stop
by my office and request to see who is listed as
If you have any questions, please let me know.
your beneficiaries.
Lois Smith
Office Administrator / Human Resources
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As usual, Santa was a huge hit by all, both young and not-so-young!
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Thank you to Al Longworth
and all who helped before, during,
and cleaning up after the party!

POLICY 8.8: NON-DISCRIMINATION & HARASSMENT
12/17/2019 - Reviewed by legal counsel to include requirements of SB479.
12/30/2019 – Reviewed, revised, and approved by Board of Directors.
A.

EQUAL EMPLOYMENT OPPORTUNITY

It is the District's policy to employ, retain, promote, discipline,
discharge, and otherwise treat all employees and job
applicants on the basis of merit, qualifications and competence
or membership in any other classification protected under
federal or Oregon law. It is the policy of the District to
comply with federal and state statutes on equal employment
opportunity. This policy shall be applied without regard to any
individual's sex, race, color, religion, national origin, ancestry,
age, marital status, political affiliation, veteran status or any
physical handicap or disability which can be accommodated
reasonably.
The Fire Chief is the coordinator for the District's procedures
for the implementation of this policy. It is the intent and desire
of the District that equal employment opportunity will be
provided in employment, promotions, wages, benefits and
all other privileges, terms and conditions of employment.
B.

HARASSMENT
1.
Policy
For the purpose of this policy, an employee refers to
any paid employee, volunteer, elected officer, or any
other person we interact with in the course of
accomplishing the work of the organization.
Under Oregon Laws, sexual assault is defined as
unwanted conduct of a sexual nature that is inflicted
upon a person or compelled through the use of
physical force, manipulation, threat, or intimidation.
The District prohibits harassment of any kind in the
workplace and outside of the workplace when it
violates employees’ right to work in a harassment-free
workplace. Specifically, the District prohibits harassment or discrimination related to an individual’s race,
color, religion, gender, sexual orientation, national
origin, age, disability, genetic information, veteran
status, or any other protected status or activity
recognized under Oregon, federal, or local law. Such
harassment is prohibited whether committed by District
employees, elected officials, volunteers, and interns.
Discrimination, harassment and retaliation are not
acceptable.
2.
Internal Reports of Harassment
The District urges any employee who feels harassed
or who is aware of harassment of another employee
to document any incidents of harassment, including
the event(s), date(s), and potential witnesses.
The District also encourages employees to report such
harassment immediately to the Fire Chief or the Office
Administrator. The employee has up to five (5) years
to report the alleged violation.
Any person who reports workplace harassment has
the right to be protected from retaliation. Retaliation
against an individual for reporting alleged harassment

or participating in an investigation of alleged harassment is also considered harassment prohibited under
this Policy and Oregon law.
3.

Internal Investigation

All complaints and reports will be promptly reviewed
and may be investigated. The investigation may
include individual interviews with the parties involved
and, where necessary, with individuals who may have
observed the event(s) or may have other relevant
knowledge. The Fire Chief shall create a file containing
records of all complaints, interviews, and materials
related to each alleged incident of workplace harassment. The Fire Chief shall maintain such records in
accordance with the Oregon Public Records Law
under ORS 192.311 to 192.478.
Complaints will be kept confidential to the extent
possible, consistent with the District’s need to
investigate the complaint and address the situation
and public records law. However, a victim of workplace
harassment may voluntarily disclose information
regarding an incident of workplace harassment that
involves themselves. If conduct in violation of this
policy is found to have occurred, the District will take
prompt, appropriate corrective action, and any
employee found to have violated this policy will be
subject to disciplinary action, up to and including
termination of employment.
Following receipt of a complaint or concern, management will follow-up every three (3) months for one (1)
year to ensure that harassment has stopped and that
no retaliation has occurred. However, employees are
not required to wait for the management follow-up
described above to share information related to the
incident. An employee may waive or discontinue the
management follow-up process by informing the Fire
Chief of their intent to do so in writing.
The investigator shall inform any individual accused of
workplace harassment of the allegations against them
and shall afford such person an opportunity to reply
orally or in writing. The employee shall also be
advised that any retaliatory conduct will be subject to
disciplinary action, regardless of whether allegations
of harassment are true.
The results of the investigation shall be reduced to
writing. A finding shall be made that there is or is not
reasonable cause for disciplinary action. Nothing in
this section shall limit the authority of the District to
modify policies or practices to correct any appearance
of sexual harassment without finding reasonable cause
for disciplinary action or taking any disciplinary action.
The report will also include any recommendations to
remedy any harm which was suffered if the evidence
shows that the employee alleged to have been
9
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POLICY 8.8: NON-DISCRIMINATION & HARASSMENT (continued from page 9)
A report which finds reasonable cause for disciplinary
action will be maintained in the personnel file of any
employee subject to discipline. The employee may
have placed in the personnel file a statement of
rebuttal or correction. For the purpose of this section,
a former employee may present such statement.
5.
External Complaints
The District encourages employees to submit complaints within the organization, but understands that
employees may prefer to address prohibited conduct
through external processes. The following paragraphs
provide employees with information about options
available to file external complaints.
Oregon Bureau of Labor and Industries (BOLI)
complaint resolution process under ORS 659A.820 to
659A.865. An employee must file a complaint under
ORS 659A.820 with BOLI within five (5) years of the
alleged harassment . If BOLI concludes that a violation
occurred, potential administrative remedies include
enforceable settlement agreements, cease and desist
orders, and imposition of civil penalties on the party
responsible for the violation . More information is
available at the following web address: https://
www.oregon.gov/boli/CRD/Pages/C_Crcompl.aspx
Civil or Criminal Action. In these circumstances, a
Notice of Claim must be provided to us in accordance
with ORS 30.275. An employee must a file civil action
under ORS 659A.885 alleging a violation of ORS
659A.030, 659A.082, 659A.112, or SB 479 Section 4
within five (5) years of the alleged violation. Potential

judicial remedies for a successful action under ORS
659A.885 include injunctive relief, equitable relief as
the court deems appropriate, compensatory or
punitive damages, and imposition of civil penalties
on the party responsible for the violation.
6.
Employment Agreements
No employee will be required or invited to sign
any agreement containing nondisclosure or nondisparagement provisions related to discrimination
or sexual assault as a condition of employment,
continued employment, promotion, compensation
or the receipt of benefits. Nondisclosure and nondisparagement provisions have the purpose or effect
of preventing employees from disclosing or discussing
workplace harassment . An employee claiming to be
aggrieved by workplace harassment may request this
type of agreement and, upon request, will be provided
at least seven (7) days to change their mind.
7.
Additional Employee Support
Employees may choose to use other support services
throughout and following instances related to concerns
and complaints. The organization provides the following for additional assistance:
Legal Resources
https://oregonlawhelp.org/issues/work/
discrimination-harassment
Counseling and Support Services and/or Employee
Assistance Services
https://www.workplacebullying.org/individuals/
solutions/selecting-a-therapist/

Be selective in your battles for sometimes
peace is better than being right.

No amount of guilt
can change the past
And no amount of anxiety
can change the future.

My teacher pointed a
ruler at me and said
“At the end of this
ruler is an idiot.”
I got detention for
asking “Which end?”
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HOW MANY LOWE’S COULD
ROB LOWE ROB IF ROB LOWE
COULD ROB LOWE’S?
DID I JUST ROLL MY
EYES OUT LOUD?

When thinking about life,
remember this:

This policy is effective 01-01-2020.

Forget all the reasons why it
won’t work and believe the
one reason why it will.

affected by sexual harassment was injured or harmed.

2019 Toy Drive (Delivery on 12/21)
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More toy delivery pictures
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