DON’T FORGET MOTHERS DAY ON MAY 13TH!

Message from
the Chief
We have reached a point in 2018
where our work will really begin.
It’s not that we haven’t been busy
up to now, but with our successful
seismic grant upgrades underway,
we have additional scheduling and
work to do.

station for a period of about 7-8
months including the paid staff, all
the apparatus and all the furnishings and equipment. We know the
administrative staff from Station
1400 will be relocated to Station
1600.

We are working with the construction company to ensure the operational disruption at the station is minimized as
much as possible. Hopefully, the Engine
Company crew will be permitted to spend nights
Apparatus from Station 1200 will be housed on
at the station, but we will not know that until
Wally Brown’s property. Most, if not all, of the
equipment and furnishings will also be stored on construction actually starts.
Wally’s property.
All this will be going on between now and the
As construction begins, a fence will be installed end of September 2019. If our bond measure
around the station and it will be out of service to passes in May, we will add to our work load all
the upgrades and projects identified in our
us for 4-5 months before we can move back in.
election proposal. Those projects include
upgrades to the Bob Everest Station, new
Some demolition-type projects for the remodel
apparatus, and some additional building and
will be conducted by our Maintenance Division.
facility upgrades.
If you are interested in helping and have the
time, contact DC McKee for scheduling.
There is truly a lot going on for us, so please be
patient as change is hard but we will get it done.
Having Station 1200 closed for that period of
time will affect our operations somewhat but we If you have questions, please feel free to contact
staff.
will work through it.
Starting with the Rose Lodge Station, we have to have everything
out of the station by the end of this July.

Thank you for all you do and continue to do for
As the Rose Lodge project is completed, the
seismic upgrade to the Bob Everest Station will North Lincoln Fire.
start. At this time, we are not sure how much we
will be affected by that work. In the worst-case
Chief Kerr
scenario, everything has to come out of the
The Size-Up Newsletter is a publication of North Lincoln Fire & Rescue District #1. Editor: Lois Smith, NLFR Office Administrator.
Please direct any comments/suggestions to LSMITH@NLFR.ORG.
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A few words from
Capt. Jim Kusz

WE WANT
YOU!
Recruiting and retaining new volunteer firefighters is a
strain on the District, and the situation got bad enough
that North Lincoln Fire & Rescue took the issue to the
voters in 2017 to hire a handful of paid shift firefighters.
Across the country, small, rural fire departments are
struggling to recruit and retain volunteer firefighters.
But even where the number of volunteer firefighters is
holding steady, the number of calls is exploding. That is
certainly the case in our District with calls jumping from
1,022 in 1997 to 2,371 last year (2017). These numbers
influence our community’s ability to deal with emergencies, both large and small.
Nationwide, volunteer fire departments save
municipalities and taxpayers $139.8 billion per year
in firefighting costs, according to a 2014 report from the
National Fire Protection Association (NFPA).

wildland fire or when the Cascadia Subduction Zone
delivers a 8.0 or greater quake and towering tsunami
it will be us, the volunteers, staff and crews to be called
out as the first responders and may be the only responders for weeks. The community needs to be prepared for
this reality and formulate their own survival plan.

VOLUNTEERISM IS A NATIONWIDE CONCERN
Communities like ours illustrate why some departments
are struggling to recruit and retain volunteer firefighters.
Small towns like ours are losing our young adult populations. They are moving to where there are more jobs and
a lower cost of living.
Unfortunately, though, the cities these young people
move to don’t necessarily see the benefit of more, young
volunteers, says Kimberly Quiros, chief of communications
for the National Volunteer Fire Council (NVFC). “People
who are transplants to new areas may not have that
community tie that makes them want to volunteer with
the fire department. And people may not even be aware
that their community needs volunteers.”

About 70% of America’s firefighters are volunteers, and
85% of the nation’s fire departments are all or mostly
volunteer, according to NFPA. The smallest communities
— those with fewer than 10,000 residents — are almost
always served by volunteer departments, also, according
to NFPA.

Volunteer fire departments once depended on local
employers who offered full-time jobs with benefits to their
volunteers and were willing to have employees leave work
to fight fires. Today a typical job is as a per-hour worker
with unpredictable shifts for a national or international
company with no ties to community. The nation’s top
“Career and volunteer firefighter and emergency services employer is Walmart. Second on the list: McDonald’s,
are the infantry in every community when disaster
according to
strikes,” said Denis Onieal, acting U.S. Fire Administrator.
stock market
“There is no force at the state level or at the federal level,
information
with the exception of the National Guard, that can provide
analyzed by 24/7
a community with rescue, mitigation and recovery services
Wall St. and
like the fire and emergency services community.”
reported in USA
Today.
Disaster Preparedness has become a passion, my wife may
say an obsession with me; in part, because when a
catastrophic event like a deadly winter storm, coastal
Continued on page 5
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Length of Service Awards Program (LOSAP)
At the May 9th Board Meeting, the quarterly LOSAP reports will be reviewed by the Board.
The following volunteers qualified for a contribution to their LOSAP accounts:

Connor Anderson

Al Longworth

George Blacketer

Marc McPherson

Ken Brown

Dave Moorman

Shanna Cox

Loren Nordyke

Jeff Cutler

Chris Ryan

Candice Dickson

Bob Schroeder

Bob Duby

Ryan Smith

Greg Keyte

Jerry Sneed

Dennis Knudson

Doug Strange

Samantha Konecny

Jarett Villafane

Lacy LeDoux

Contributions will be mailed
to OFDDA on 5/10/2018. It
may take a couple of weeks
for the contribution to show in
your account.
If you have any questions,
please contact Lois at
541-996-2233.

Maximum Contribution
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May Birthdays

Years of Service
May 2018

Beau Brenneman—May 2nd
Lt. Shift Supervisor-C Shift

Dan Drayton—35 Years
Station 1300—FF Paramedic

Susan Allen—May 9th
Support Services
Aileen Bono—May 7th
EMS

Doug Kerr—34 Years
Fire Chief

Lori Sweden—May 10th
Support Services

Dave Moorman—34 Years
Station 1600—Captain

Ryan Smith—May 28th
Station 1400—Lieutenant
Bob Duby—May 29th
Station 1600—FF
Dave Moorman—May 30th
Station 1600—Captain

When you see these NLFR members this
month, wish them a Happy Birthday and
Congratulations on their Years of Service!

Please contact Lois at Station 1600
if you have something to contribute
to the monthly Size-Up Newsletter.
Duty Shift Stipend checks/deposits will be available to you on:
MARCH STIPENDS: FRIDAY—APRIL 20, 2018

Free
Notary
Services

Lois Smith—Station 1600
541-996-2233
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On Line Training Available
Recommended MAY Viewing by Captain Clark
www.videos.fireengineering.com
“Nozzle Operator and Backup Firefighter Tips”
(hint: enter video name in the search box to easily locate the video.)
Continued from Page 2 (Recruitment)

Because the number of volunteer firefighters nationwide
has declined 15% between its all-time high in 1984 and its
all-time low in 2011 and, because over that same period,
the number of calls has increased nearly 300%, existing
firefighters are suffering from burnout.
Fighting fires as a volunteer requires the same training
career firefighters receive. The training requires a
significant time investment. Even as people have less
time to volunteer, the training required to volunteer has
become more intensive, taking more time.

Volunteerism is not a new problem. In fact, the U.S. Fire
Administration, as far back as the 1990s, made a concerted
effort to assist volunteer fire departments with recruitment, retention and finances with the publications
“Recruitment and Retention of Volunteer Firefighters”
and “Alternative Finances for Fire and EMS.”
Several factors also enter in to the lack of a corresponding
increase in volunteer firefighters.



The Decline and Fall of the Volunteer Fire Service
While researching this month’s submission for “Size-Up”,

I found a lengthy article from Firehouse magazine entitled
“The Decline and Fall of the Volunteer Fire Service?” by
Harry R. Carter, Ph.D., CFO, a Firehouse contributing editor.
A municipal fire protection consultant based in Adelphia,

NJ, he is the former president of the International Society
of Fire Service Instructors.
His work, research, surveys and years as a volunteer has
seen changes that have worked against the ability of
volunteer fire departments to survive.
He found five key reasons volunteer fire departments fail:






Leadership issues
Economic issues
Interpersonal issues
Personal issues
Organizational issues

It is a lengthy (too long to place in the “Size-Up”) article
but well worth looking at. There is hope, and a way to fix
some of the problems and get more volunteers who want
to stay longer.



A lack of marketing on the part of the department
leading to the perception that the local fire and EMS
department is staffed full-time.
A weakening sense of community among the
population in part because the department may not
adequately reflect the diversity of people it serves.
The ratio of men versus women in the fire service
giving a misconception that a department is a “good
old boys club.”
A lack of available or convenient entry-level fire and
EMS training opportunities.

How does a department handle these issues? It can be
done through marketing, community connection, personal
connection and training.

We are focusing on and making some headway in
these areas:
1. Marketing
Marketing a fire department does not require hiring a firm
to set out an elaborate plan for reaching a target market.
Most marketing can be free.
Continued on Page 9
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Ignoring the Signs of Danger
A lesson on situational
awareness: The tones
drop for a reported
residential fire. On the
way, dispatch reports
multiple calls, confirming a working fire. On
arrival the crew sees fire blowing out the B-C corner of the
single story, detached residential. The resident is standing
in the front yard. A quick inquiry reveals they are dazed
and confused about what is going on. They’re asked if anyone’s inside. They don’t know.
Almost reflexively training kicks in. The crew pulls a 1 3/4″
line while the lieutenant starts around the left side of the
house to complete the 360 degree size up. So far, everything is textbook. But things are about to change in a most
unfortunate way.
As the engine crew gets the line charged and advanced to
the front door they are met by the truck crew. The truck
captain announces the plan. The truck crew will enter and
go right on the search. The engine crew will advance the
hose line down the hallway to the back of the house to
extinguish the fire and provide cover for the truck crew.
They open the front
door and are
immediately met by a
blast of heavy, thick,
black, angry smoke that
is blowing out from the
top of the jam to the
bottom sill plate. The
pressure forces the
black fire out about six
feet. The heat is intense. The firefighters belly-down and
get to work. Because they’re firefighters. That’s what they
do.
No one knows yet that two firefighters are going to get
burned in just a few moments time in this environment.
But it’s on their minds. At least it’s on the mind of the
firefighter I interviewed.

Hindsight is always better than
foresight. Recall the mission of
Situational Awareness Matters is
to: Help you see the bad things
coming… in time to change the
outcome. In this case, he saw the bad things coming but it
didn’t change the outcome. The Red Flags are the clues
and cues that provide conscious (overt) awareness of what
is going on or subconscious (covert) awareness of what is
going on. The Red Flags are clues and cues that things may
not be right for interior entry.
Red Flag #1: The size-up
The lieutenant did not complete the 360
degree size-up. He started it. He went
around the left side of the house and was
met with so much heat and fire that he
could not get between the two houses.
Instead of going around the house to the
right, he abandoned the 360 degree sizeup. This would prove to be a mistake as the visible fire involvement on the rear of the structure was extensive. But
he didn’t know it.
Red Flag #2: Hose line selection
The firefighter thought the fire was large
enough to need a 2 1/2″ line for attack.
But he pulled the 1 3/4″ line instead. He
later reported to me that he justified the
decision in his mind by saying he didn’t
want to waste the extra time it would take to get the
2 1/2″ line deployed. I have a different explanation for
this behavior, but I’ll cover that later.
Red Flag #3: The interior conditions
When the crew opened the front door they
were met by, in his words, “A wall of black
fire from top to bottom that was intensely
hot.” He told me he’d never seen anything
like it. Novel events (things we see for the
first time) are some of the most difficult to
reconcile under stress because the brain
looks for familiar patterns that are sketched on our minds
from past experiences. Novel events don’t “trigger” any
pattern matches. No pattern match. No intuition.
Continued on Page 7
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Red Flag #4: The go vs. no-go decision
The firefighter truly felt this was a
defensive fire and entry should not be
made. But when the captain announced
the search crew was going to make entry,
the firefighter felt obligated to provide
their protection. He told me later that had
he refused to make entry and the search crew got hurt
inside as a result, it would have ended his career on the
spot. The risk of not entering was greater than the risk of
making entry. So he said nothing and made the entry.
Red Flag #5: Inadequate water
He was making his way down the hallway
in zero visibility condition. He had his fog
nozzle set on straight stream and was
alternating between hitting the ceiling and
hitting the base of the fire (though it was a
fire that he could not see). He later told me
he applied water as he had been trained.
As he recalls, he flowed water constantly, which differs
from how most firefighter are trained to apply water.
He noted the water was doing nothing to cool the environment around him. He realized he was outgunned. He did
not have the water to overwhelm the heat generation.
But he didn’t leave.

The flashover happened in seemingly slow motion. He
described it as a scene right from the movie Backdraft
(though he laughed when he made the analogy). “The
flames came from above, rolling right down toward me.
I thought to myself: This is not going to be good.” The heat
was intense. He was getting burned. Reflexively, he turned
his hose line toward the ceiling in an effort to cool the
environment he was in. The flames retreated but it didn’t
get any cooler. Now he was enveloped in zero visibility
black fire and being baked by the steam he had generated.
Each gallon of water he vaporized turned into 1,600 gallons
of steam. He was in a bad spot.
He didn’t call a mayday. He didn’t have time. He was in the
fight for his life. He didn’t think about dying. He didn’t have
time.
The Rescue

When the truck crew
exited, the captain saw
the back-up firefighter
at the front door,
preparing to enter
again and rejoin the
nozzle man. Instead,
the truck captain made
the entry, grabbed the
Unbeknownst to this firefighter, his back-up man got so hot nozzle man, now seemingly paralyzed on the hallway floor,
that he retreated back to the front door. The nozzle man
and dragged him outside.
didn’t know this, leaving him alone in the hallway. Later his
partner would explain that it was his plan to get out of the There, in the yard, lay the charred and smoking nozzle
environment for just a moment and then rejoin the nozzle man. While everyone was out, a mayday was called
man.
because there are two firefighters down (albeit outside of
the structure).
Also unbeknownst to this firefighter, the truck crew was
overrun by the heat and had exited back out the front
door. I asked the nozzle man if he was aware the truck
Hindsight
crew had exited (since this was, essentially, the only good
reason for him to be holding his position against the fire).
In my interview of this firefighter,
He wasn’t aware. He noted that if a message was translike so many others I’ve conducted, he told me that he saw
mitted over the radio to get out, he didn’t hear it.
the signs of dangers – “Red Flags” as he called them. There
were many. He felt like they should not go in (intuition).
Red Flag #6: The flashover
But he ignored them all. He did not express his concerns to
Now he’s in the hallway alone.
the captain. He followed his orders and did his job.
In fact, he’s the only firefighter remaining in
the structure. But he doesn’t know that.
The truck crew, making entry on the premise to search for
What he does know is he’s losing the battle.
victims, lasted about 30 seconds inside the structure. This
But he doesn’t give up. There’s too much at
is a pretty good (albeit hindsight indicator) that it may have
stake. He tells me later that he could not give up providing been a better decision to ventilate the gasses out of the
the cover for the truck crew. He says he would have died
environment prior to making such a high-risk entry.
there first. And that’s almost what he did.
Continued on Page 8

Ignoring the Signs of Danger
(continued from Page 7)
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Further, it is very reasonable to assume that an environment that drives out seasoned firefighters wearing full
protective gear is not an environment compatible with
life for a civilian wearing street clothes.
Rich Gasaway’s Advice
It is delusional to think a person who has
spent minutes in an environment that
drives out firefighters in seconds can be
saved. The chances that under such
intense conditions firefighters would
stumble upon a body (remember… the
firefighters are only going to spend
seconds in this environment before they
are driven out), are very remote. If luck
were on their side and they could drag the person out
before being caught in the certain flashover, the body is
removed. But the life is not saved. Second and third degree
burns over 70+% of the human body are injuries not
compatible with life.

I am on a quest to understand what compels firefighters to
ignore the clues and cues that form situational awareness.
Why do some firefighters see the bad things coming in
time to change the outcome… and defy the alarm bells and
take the risk anyway? Is it because we’re firefighters and
that’s what we do? Is it peer pressure? Is it ego? Is it the
insecurity of having to live up to the macho persona we
have made for ourselves? Is it inexperience? Is it fear of
criticism from peers if we don’t? Or is it some element of
all these things?
Action Items
1. Discuss the need for a proper size up.
Figure out what’s going on before you
start throwing solutions around.
2. Discuss what “go” and “no go” conditions look like in
advance of being at a scene where stress makes the
decisions complex.

3. Discuss the conditions under which lives are savable and
lives are not savable. It is important to acknowledge that
The story I shared above is true. I may have, inadvertently, not all lives are savable. The conditions have to be right
made minor alterations or oversights in the details, but the and we have to arrive within a very narrow window of
core facts and the “Red Flags” are accurate depictions.
opportunity.
I see this happening again and again. The definition of
insanity is when we do the same things over and over
4. Discuss under what conditions it might be appropriate
again and expect the results to be different.
to ventilate heated gasses out prior to entry to improve
visibility and survivability.
Does the fire ALWAYS flashover when the conditions are
ripe for a flashover? No, there are no absolutes in an
environment with so many uncontrolled variables.
But when the conditions are right, to make entry is to
dance with the devil. And, for whatever reason, dancing
with the devil seems to be a favorite (and revered) trait
of firefighters.

What is a Firefighter?
He’s the guy next door…
He’s the guy like you and me
with warts and worries
and unfulfilled dreams.
Yet he stands taller
than most of us.
He’s a fireman…
A fireman is at once the most
fortunate and the least fortunate
of men.

He’s a man who saves lives
because he has seen
too much death.
He’s a gentle man because he has
seen the awesome power of
violence out of control.
He’s responsive to a child’s
laughter because his arms have
held too many small bodies that
will never laugh again…

He doesn’t preach the brotherhood
of man.
He lives it.
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Continued from Page 5 (Recruitment)

application ready. Give them time to think about
volunteering but be sure to follow-up with them. Captain
Moorman has been really successful over the decades.
So, get out of your safe place and think of who you know
who not only can be a great contribution to the District but
Show your monthly statistics; use pictures from both
somebody who can
training and actual incidents. Constantly remind the
improve their quality
Facebook viewers that you are volunteers and there is
of life by joining. Volalways a need for more people to come forward to help.
unteer firefighting is a
The sign at Station 1400 and Phil Rilatos is doing a great job lifestyle!
this front.
Have an official department Facebook and web page. List
your future activities and training and invite residents to
drop in to see how the department operates.

Contact area religious and community groups and ask them 4. Training
to distribute flyers announcing your needs and that you are Perhaps the hardest
thing to accomplish
taking applications.
for new volunteer
2. Community connection
recruits is to find a convenient time to offer training. This
The volunteer fire department can be a melting pot for
we’ve seen in our own recruit classes.
a community to come together, and learn about one
another, while serving the common good. I am also a
A class needs a certain number of enrollees to be successbeliever that not every member of a volunteer department ful; these students become a team and it is seen in the
has to be a firefighter or EMT - there is a job for everyone plaques on the wall at the St. Clair Station.
who wants to volunteer. Our NLFR Support Team is a great
example of this.
On-line training instead of the traditional classroom setting
for the textbook portion can help as well. This allows the
In my old department in West Linn (now part of TVF&R),
student more flexibility in fitting the book work into their
we had people who volunteered at the station to take care
schedule.
of young children while their parents trained. We’ll be
looking at this in the future. This service alone allowed
When the class comes together, it is to test their
our department to add several new men and women as
knowledge of the assigned material and to do the
members, especially those needing two incomes to
hands-on exercises. The knowledge based and practical
support themselves.
training remain unchanged, so it places the responsibility
to learn the content squarely on the new firefighter as a
Lastly, as the demographics of any community changes,
team member.
so too must the demographics of the fire department.
There is no better way for someone to feel a part of the
More of the excerpts above can be found in Fire Rescue 1 by Chief Robert
community than to be accepted as a volunteer firefighter. R. Rielage, CFO, EFO, former Ohio fire marshal and has been a chief
3. Personal Connection
Our longest lasting volunteers have been asked to join
“one-on-one”. When you see a person who would be a
great candidate, ask them to visit the station and have the

officer in several departments for more than 30 years.

Train and Play Safe!
Captain Jim Kusz

If you answered YES to this question, PLEASE contact the Administration
Office at the St. Clair Station and speak with the Office Administrator,
Lois Smith , as soon as possible.
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Information from
Division Chief Jamie Mason

May 7th—Vehicle Fam
May 14th—Association Meeting (VALIC rep will be visiting to speak
individually with volunteers regarding your LOSAP account)
May 21st—Car Fires
May 28th—No Drill (Memorial Day)

Check in with your feelings, tell yourself the truth.
(A 30-second check-in daily produces big benefits.)
What you say to yourself about yourself matters. When we tell ourselves the truth, we
“match”, or are congruent. This allows the body/mind to come out of defense, reduces
stress and allows greater blood flow throughout the brain.
How can you use this to your advantage (better health, clearer thinking, more energy)?
One strategy is to take stock at the end of each day, particularly on hurried, stressful or
“tough” days. Before sleep, take just 30 seconds and review your day, focusing on the
different uncomfortable or strong feelings that you experienced that day, however briefly. Take a moment and name each of them, maybe irritated, angry, upset, overwhelmed,
grateful, relieved, etc.
Why do this? Often we are so busy during our day, that, when we experience a strong
feeling, maybe resentment, anger, overwhelm or anxiety, instead of taking a moment to
acknowledge the feeling, we tuck it inside and go on to our next demand. Well, feelings
buried alive never die, they stay inside and resurface as resentment, rage, cynicism,
anxiety, depression and physical illness (remember the time someone yelled at you and
later that day you developed a headache or stomach ache?).
When we take as little as 30 seconds at the end of the day and acknowledge these
feelings, we alter the blood flow in our higher region of the brain (the left pre-frontal
cortex), we come out of defense, and increase the flow of soothing hormones. We
switch from defense into growth physiology.
Obtained from www.robinrose.com

I am going to give this a try for a week or so. Let me know if you try it and how you did. / Lois
Continued on Page 8
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National Physical Fitness and Sports Month
Asian American Heritage Month
Jewish American Heritage Month
Skin Cancer Awareness Month
National Bike Month
Holidays in May:
May Day (01)
Cinco de Mayo (05)
National Teacher Day (08)
Mothers Day (13)
Memorial Day (28)

Symbols of May





Birthstone: Emerald
Flower: Lily of the Valley
Zodiac signs:
Taurus
and Gemini

History:

Fun Facts about May

The month of May was named for the Greek goddess Maia.
She was the goddess of fertility. The Romans had a similar
goddess named Bona Dea. They held the festival for Bona
Dea during the month of May. The Romans called the
month Maius. The name changed over the years. It was first
called May in the 1400s near the end of the Middle Ages.

May in the Northern Hemisphere is similar to November in
the Southern Hemisphere. May was once considered a bad
luck month to get married. There is a poem that says "Marry
in May and you'll rue the day". In Old English May is called
the "month of three milkings" referring to a time when the
cows could be milked three times a day. The Indianapolis
500 car race is held each year during this month. The
Kentucky Derby, the world's most famous horse race,
is also held on the second Saturday of this month.

What does Cinco de Mayo
celebrate? Cinco de Mayo is a
celebration of Mexican heritage,
culture, and pride.
When is Cinco de Mayo
celebrated? May 5th.
This is in honor of when the
Mexican army defeated the French
in the Battle of Puebla on May 5,
1862.
Who celebrates this day? The day is mostly
celebrated by people of Mexican heritage in the
United States. It is also celebrated in some areas
of Mexico, especially the state of Puebla. Many
non-Mexicans in the United States celebrate the day.
What do people do to celebrate? The day is
celebrated with parades, carnivals, street fairs,
and sometimes fireworks at night. There are some
traditional Mexican celebrations such as the Baile
Folklorico dance along with mariachi music. People
dress up in traditional Mexican clothing as well.
Some parades or festivals may include a reenactment
of the Battle of Pueblo.

What does National Teacher Day celebrate?
National Teacher Day is a day to thank and honor
our teachers for all the hard work they do.
When is National Teacher Day celebrated? It is
on Tuesday during the first full week of May, which is National
Teacher Week.
Who celebrates this day? This day is celebrated in the United
States. Students and parents of students celebrate the day.
What do people do to celebrate? Student and parents take
the day to do something to let their teachers (past or present)
know that they are appreciated. This could be anything such as
a nice card, an email, a gift card, or a piece of chocolate. The
important thing is that you let your teacher know how much
you appreciate their hard work and patience.
Fun Facts About National Teacher Day
There are over 3 million teachers in the United States in K-12
schools. There are around 56 million students. Teachers are
thought of differently in different areas of the world. In China
teachers are highly respected and well paid. In Ancient
Greece teachers were some of the most highly paid skilled
workers. However, many teachers in Ancient Rome were Greek
slaves. Around 1.1 million students are home-schooled.
There are around 98,000 public schools in the United States.
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Mother's Day is a holiday set aside to honor
our mothers. Most all of us owe our mothers so
much for all the hard work, love, and patience
they showed while raising us. There is nothing
quite like the love of a mother.
Traditional Gifts
Although it's great to be original and
get your mother something special and different, there are
always the traditional gifts. Each year the most popular
Mother's Day gifts in the United States include flowers,
pampering gifts like pedicures, greeting cards, jewelry, and,
of course, taking your mother out to eat on Sunday. The
important thing is to remember your mother.

When is it celebrated?
In the United States Mother's day is celebrated on the
second Sunday in May. This year it is on May 13th.
Different countries celebrate Mother's Day at different
times. For example, the United Kingdom celebrates it on
the fourth Sunday of Lent, Norway on the second Sunday
of February, and Egypt the first day of Spring. The
Philippines and Japan celebrate Mother's Day on the
second Sunday of May.

The History of Mother's Day
Various forms of Mother's Day have been celebrated by
different societies throughout the history of the world.
The official holiday in the United States, however, began
with a lady named Ann Jarvis in 1868. Ann tried to establish
a Mother's Friendship Day after the Civil War. She wasn't
successful during her lifetime; however her daughter,
Anna Marie Jarvis, began to work on a Mother's Day
holiday after Ann died.
In 1910 Anna Marie got the state of West Virginia to
declare Mother's Day an official holiday. The rest of the
nation soon followed and in 1914 it was declared a
national holiday by President Woodrow Wilson. Since
then Mother's Day has become one of the most popular
holidays of the year.

Fun Facts About Mother's Day
There was a stamp commemorating the holiday in 1934.
It is the biggest day of the year for the restaurant industry.
Carnations are the traditional flower for Mother's Day.
There was a Russian mother who had 69 children over the
course of 27 pregnancies. Wow! There were over 122
million phone calls on this day in 2011. There are an
estimated 1.7 billion mothers worldwide. The average age
of first time moms in the United States is around 25 years
old. Each year around $2 billion is spent in the United
States on flowers.

Memorial Day is a national holiday in the
United States. It is a day to remember those who
have died serving our country.
When is it observed? Memorial Day is observed on the
last Monday in May. This year it is on May 28th.

What do people do? Different people have different
ways of spending the holiday. To those who have had a
relative or friend die in service, the day is somber and one
of reflection.

History of Memorial Day
Having a special day to honor fallen soldiers started during
the Civil War. It didn't necessarily start in one place as many
different communities had different days and ways that they
observed the day.
The first time the day was given an official name was in 1868
when Decoration Day was observed on May 30th. Michigan
was the first state to make Decoration Day an official holiday
in 1871.
Over time the day became known as Memorial Day. After
World War II, the day was used to honor soldiers who died
in all wars, rather than just the Civil War. In 1967, the name
of the holiday was officially changed to Memorial Day.
In 1968, a law was passed to change the date of the holiday
to the last Monday in May. This was to help create a three
day weekend. Today, this marks the start of summer for
many businesses and many people go to the beach or take
other vacations over this weekend.

Interesting Facts About Memorial Day
Two of the biggest car races of the year take place on
Memorial Day, the NASCAR Coca Cola 600 race in Charlotte,
North Carolina and the Indy 500 in Indianapolis, Indiana.
May 30th was originally chosen because it was not an
anniversary date of a major battle. The longest running
Memorial Day parade takes place in Ironton, Ohio where
they have had a parade every year since 1868. Every year
the National Memorial Day concert takes place on the lawn
in front of the US Capitol. Waterloo, New York is
considered the "Birthplace of Memorial Day".

