Measure #21-183—See Information on page 11 & 12

10 Year Pins:
Dan Drayton
35 Year Pin
Beau Brenneman
10 year Pin

Wally Brown (40 Years)
Samantha Konecny (Rookie of the Year)
Ryan Smith (Safety Award)
Eric Maestas (Firefighter of the Year)
Al Longworth (Rescuer of the Year)
Aleta Carte (Support Services Award)
Bob Schroeder (40 Years)

Steve Allen
KrieAnn Kudar
Lacy LeDoux
Jamie Mason
Philip Rilatos

Firefighter of the Year
Eric Maestas and his wife Hope

40 Years of Service!
Bob Schroeder
and
Wally Brown

Banquet photos by Jim Kusz

Chief’s Award Presented to the Board of
Directors—Tim Beatty, Danny Curler,
Al Lee, Jamie Wright, Ron Woodard
More photos on pages 6 through 9

The Size-Up Newsletter is a publication of North Lincoln Fire & Rescue District #1. Editor: Lois Smith, NLFR Office Administrator.
Please direct any comments/suggestions to LSMITH@NLFR.ORG.
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As the end of March fast approaches, it is hard to comprehend how
quickly the time passes. On March
19th, North Lincoln Fire celebrated
its anniversary of the merger in
1997.

Message from
the Chief

Twenty-one years ago, TaftNelscott-DeLake and Devils Lake
Fire Districts merged to become
North Lincoln Fire & Rescue
District #1.
The merger was approved by a vote of the
citizens of both Districts; it passed by a large
margin in both Districts – 72% in Devils Lake
and 84% in Taft-Nelscott-Delake. I recall the
newly combined Association had numerous
meetings to work together on our official name,
mission statement, and core values. By my
count, we currently have about 11 charter
members, those who have been around since
the merger.
In 1997, NLFR responded to 1,022 alarms with
the busiest month being July with 107 alarms,
about 3.5 per day.

coverage. We have come a long
way and made real strides in our
emergency service delivery,
something we can be proud of.
As you know, we are going to the
voters in May to ask for their
approval for funds to allow us to
make needed upgrades to buildings and facilities in the District so
we can provide the best possible
service delivery.

Included in this month’s Size-Up is a detailed
informational mailer that our staff put together
outlining the projects we’ve identified as high
priority.
It includes a number of upgrades to the Bob
Everest Station but also identifies needed
projects throughout the District facilities.
A successful election would allow us to upgrade
our apparatus inventory to better meet our needs
of service delivery. The mailer also provides the
best available information regarding the cost to
the property owners of the District if the vote is
successful.

In 2017, NLFR responded to 2,371 alarms, with I encourage everyone to take time to review the
the busiest month being August with 257 alarms, article and understand its intent, as you may
about 8.25 per day.
very well be asked about it. If you have
questions regarding the election, please feel
Those charter members have seen huge growth free to contact staff.
in 21 years – the addition of two new stations
and a training tower, ladder trucks, multiple new Lastly, thank you to all who attended our Awards
engines and rescues. We’ve seen tremendous Banquet on the 10th and for your feedback.
growth in our training, prevention, and mainteI felt it was very successful with a relaxed
nance programs and continue to improve in
environment making it enjoyable for everyone
those areas.
there. And like it was written on the glasses
given out, Thanks For All You DO!!!!
After a successful election in May of 2017, we’ve
been able to add a four-firefighter paramedic
Chief Kerr
engine with 24 hour a day / 7 day a week
You must tell yourself,
“No matter how hard it is, or how hard it
gets, I’m going to make it.”

When you can’t control what’s happening,
challenge yourself to control the way
you respond to what’s happening.
That’s where your power is!
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A History of Fire Dogs and the Lives They’ve Saved
Excerpts from Dog Breed by Elizabeth Geier submitted by Captain Jim Kusz
The image of a polka-dotted Dalmatian riding shotgun in
a fire truck is indelible in American pop culture and lore,
but the story of how they got there is lesser-known. In
honor of National Fire Pup Day, we’ve delved into the
history, evolution, and enduring legacy of the dogs who
keep firefighters company.
From 17th century carriage dogs to modern-day firehouse
mascots, brave and beautiful canines serve as symbols of
the heroic work of their human crewmates…and sometimes, they even get in on the action themselves.
Before there were fire pups, there were carriage dogs.
A few hundred years ago, dogs were trained to trot alongside horse-drawn wagons and protect their occupants
(and horses) from harm.
Although a “carriage dog” is not a specific breed, certain
breeds were more suited to the lifestyle. A carriage dog
needed a few key features:
 Long legs and a sturdy body
 Energy and motivation
 Endurance to keep up on a long journey
 A good temperament and high level of obedience
Enter the Dalmatian. Dalmatians were the perfect carriage
dogs because they have the “strength, vitality, fortitude
and size to keep going gaily til the journey’s end.”
Dalmatians also happened to have a reputation for getting
along great with horses, and it wasn’t long before they
became the favored carriage dog among wealthy citizens
of England and America.
When horse drawn carriages hit the scene in the late
1700s, carriage dogs became fire pups. Dalmatians were
perfectly suited for the job, not only because of their
carriage-trailing abilities, but their grace under fire.
Dalmatians were known to have a calming effect on
horses, so while firefighters battled a blaze, the fire dog
could stay with the horses to ease their stress. Back at
the station, the fire dog would typically bunk in the stable
alongside their equine charges.
Dalmatians are good with horses, but they’re no match
for horsepower! Once motorized vehicles came on the
scene, carriage dogs were out of work. But just because
the horses were gone didn’t mean the Dalmatian was
going anywhere,
fire dogs needed
a new job
description
to suit the
modern age of
gas-powered
firetrucks.

In the 20th century and beyond, fire stations across
England and America kept Dalmatians on-site as firehouse
residents and mascots. The tasks of a modern firehouse
dog can include:
 Serving as companions for firefighters
 Guarding belongings in the firehouse (and hunting
vermin, too!)
 Riding along to fires and standing guard over the truck
 Acting as the fire company mascot
During the 20th century, Dalmatians and other fire pups
also made an important move into education, helping
firefighters demonstrate fire safety and emergency
preparedness for school and community groups.
These days, an awful lot of firefighters have pet
Dalmatians, and fire houses around the country still have
Dalmatians as station dogs. However, Dalmatians aren’t
the only dogs in the firehouse. It has become common for
firefighters (and sometimes entire fire teams) to adopt
dogs rescued from fires. These lucky pups, whatever their
breed, become symbols of the resiliency, bravery, and
fortitude of firefighters and the individuals they help.
Smokey is a black lab mix
serving as the firehouse
dog for the Jacksonville,
Illinois department. She
was rescued from a
house fire as a puppy,
resuscitated by a JFD
team member, and
has lived with the firefighters ever since. She even
got to guest star on the
television show Chicago
Fire!
Other dogs take on important fire safety jobs outside the
firehouse, such as accelerant-sniffing “arson
dogs.” According to the State Farm Arson Dog Program,
arson dogs are specially trained to “sniff out minute traces
of accelerants (gasoline, lighter fluid, etc.) that may have
been used to start a fire.” These super-sniffers are trained
and work alongside individual firefighters or law enforcement officers to investigate the scene of a fire after the
blaze has been extinguished.
Fire dogs have come a long way from running alongside
horse-drawn wagons. These days, a fire dog can be any
size, shape, or breed. But whatever they look like, firehouse dogs are a reminder of the advances in firefighting
technology, the lifesaving work of firefighters, and the
loyalty of man’s best friend.

Dedicated to Quincy, my Fire Dog. (Jim)
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Years of Service
April 2018
Aileen Bono—EMS
1 Year
Al Longworth—Captain
Station 1200
9 Years

Rochelle Toon has
returned to NLFR
effective 3/9/2018
WELCOME BACK!

April Birthdays
Bob Schroeder—Captain
Station 1300 (4/14)
Shanna Cox—Firefighter
Station 1500 (4/15)
Nathan Tuttle—Firefighter
Station 1500 (4/16)
Dennis Miles—Firefighter
Station 1400 (4/16)
Philip Rilatos—Firefighter
Station 1400 (4/19)
Cory Seeto—Firefighter
Station 1400 (4/20)

Duty Shift Stipend checks/deposits will be available to you on:
MARCH STIPENDS: FRIDAY—APRIL 20, 2018
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Information from Division Chief Jamie Mason

Listed below are the scheduled Firefighter Academy classes
for the month of April.
Date

Time

Location

Class Title

Comments

4/3

1800—2130

1600

Forcible Entry/Hand Tools

Pre: Chapter 11 Resource One

4/10

1800—2130

1600

Ground Ladders

Pre: Chapter 12 Resource One

4/17

1800– 2130

1600

Ventilation

Pre: Chapter 13 Resource One

4/21
and
4/22

0800-1700
Sat/Sun

1600

Wildland Interface Firefighter

Wildland Homework Due

4/24

1800—2130

1600

Water Supply

Pre: Chapter 14 Resource One

Training will be scheduled
pending curriculum
development
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Good Communication Skills = Better Relationships at Work & Home
Listening

Open-Mindedness

Being a good listener is one of the best ways to be
a good communicator. No one likes communicating
with someone who only cares about putting in their
two cents and does not take the time to listen to the
other person. If you’re not a good listener, it’s going
to be hard to comprehend what you’re being asked
to do.

A good communicator enters the conversation with
a flexible, open mind. Be open to listening to and
understanding the other person’s point of view, rather
than simply getting your message across. By being
willing to enter into a dialogue, even with people with
whom you disagree, you will be able to have more
honest, productive conversations.

Non-verbal Communication

Respect

Your eye contact, hand gestures, and tone all inform
the message you are trying to convey. A relaxed,
open stance (arms open, legs relaxed), and a friendly
tone will make you more approachable, and will
encourage others to speak more openly with you.
Eye contact is important; look the person in the eye
to demonstrate that you are focused on them and
the conversation (be sure not to stare at the person,
which can make him or her uncomfortable).

People will be more open to communicating with
you if you convey respect for them and their ideas.
Simple actions like using a person’s name, making
eye contact, and actively listening when a person
speaks will make the person feel appreciated.
On the phone, avoid distractions and stay focused
on the conversation.

Good communication means saying enough—not
too much or too little. Say what you want clearly
and directly, whether you’re speaking to someone
in person, on the phone, or via email. When we are
lengthy, the listener will e3ither tune us out or will be
unsure of exactly what we want.

Friendliness
Through a friendly tone or simply a smile, you will
encourage others to engage in open and honest
communication with you.

Confident
Confidence shows others that you believe in what
you are saying and will follow through. Showing
confidence can be as simple as making eye contact
or using a firm but friendly tone. Avoid making
statements sound like questions.

Empathy
Even when you disagree with a child, friend,
employer, co-worker, or employee, it is important
for you to understand and respect their point of view.
Using phrases as simple as “I understand where you
are coming from” demonstrates that you have been
listening to the other person and respect their
opinions.

Being able to appropriately give and receive feedback
is an important communication skill. Giving feedback
involves giving praise as well—something as simple
as saying “good job”, “thanks for taking care of that”
or “I appreciate you” validates the other and can
greatly increase motivation.

Picking the Right Medium
and the Right Time
An important communication skills is to simply know
what form of communication to use. For example,
some serious conversations are almost always best
done in person. You should also think about the
person with whom you wish to speak—if they re very
busy people (such as your boss, perhaps), you might
want to convey your message through email. People
will appreciate your thoughtful means of communication and will be more likely to respond positively to
you.

The conversation
IS the relationship.
As we get better
at communicating,
our relationships
improve.

Information obtained from
Robin Rose @ robinrose.com
(adapted from an article
by Alison Doyle)

Be Clear and Concise

Feedback
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Air Pack Equipment

Apparatus

Buildings & Facilities

See next page for more information.

On Line Training Available
Recommended APRIL Viewing

Free
Notary Services

www.videos.fireengineering.com

“Stretching the
Attack Line”
Lois Smith—Station 1600
541-996-2233

Note to Self:

Be the type of
coworker who
delivers more
positive contribution
than negative chaos.

Please contact Lois at Station 1600 if
you have something to contribute to
the monthly Size-Up Newsletter.

Ballots will be mailed to your home on April 26th. Election Day is May 15th.

Join us at our Open House
for more information, tours of the
station, volunteer
applications, & hot dogs!

Saturday—April 21st
11am to 2pm
St. Clair Station
4520 SE Hwy 101

Saturday—April 28th
11am to 2pm
Bob Everest Station
2525 NW Hwy 101
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