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BOARD TO PASS RESOLUTION ON NEW TAX LEVY
A message from Chief Baker / Chief Kerr / Jim Kusz

On March 8, 2017, North Lincoln Fire &
Rescue’s Board of Directors will be passing a
resolution calling for an election and referring
to the voters a measure imposing a 5-year
local option tax.

Since the merger in 1997, our District
emergency call volume has more than
doubled from 1,022 calls in 1997 to 2,153
calls in 2016. The chart below shows the past
10 years.

The Local Option Levy would include the
following:
1) Fund the hiring of 12 firefighters and
one Paramedic Fire Officer
2) Continue District Volunteer programs
3) Fund general operations of the District
The proposed rate for this measure is $0.84
per $1,000 of assessed value. Based on the
best information available from the county
assessor at this time, the owner of property
assessed at $250,000 would pay an estimated
$17.50 per month, or $210 per year. (See
chart on page 7)
If this levy passes, it will improve our abilities
to respond quicker and augment our already
existing volunteer crews, making the District
a combination district.

Although the emergency call volume has
increased, volunteer firefighter numbers have
decreased (by nearly 1/3) from 63 in 2007,
to 43 in 2017. Also, fewer firefighters are able
to respond to calls.
Our volunteer firefighters have jobs and family
commitments that can prevent them from
responding to calls 24 hours a day, 7 days
a week. Not all employers are able to allow
their employees to leave

Continued on Page 7

Awards Banquet
Saturday—March 11th
Doors Open @ 5:30 / Social Hour (no-host bar)
Dinner begins @ 6:30

20 Years Ago This Month
Taft—Nelscott—DeLake (TND) Rural Fire
District and Devil’s Lake Fire District
officially merged to create North Lincoln
Fire & Rescue District #1.
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Duty Shift Stipends—Stipend checks/deposits will be available to you on:
February Stipends—Monday—March 20, 2017
March Stipends—Thursday—April 20, 2017

LIFE

Kindness is a
language the blind
can see and the deaf
can hear.

always offers you a
second
chance.
It’s called
tomorrow.

(Mark Twain)

COMMON COURTESY
By Madisyn Taylor
(Submitted by Diane Kusz, Support Services)

TACT
IS THE ART OF
MAKING A POINT
WITHOUT
MAKING AN ENEMY.
ISAAC NEWTON

Common courtesy
is a small gesture that
makes a big difference and
should be practiced as often
as possible.

We often feel that we don’t have the time or energy to extend ourselves
to others with the small gestures that compose what we call common
courtesy. It sometimes seems that this kind of social awareness
belongs to the past, to smaller towns and slower times. Yet, when
someone extends this kind of courtesy to us, we always feel touched.
Someone who lends a helping hand when we are struggling with our groceries makes an impression
because many people just walk right by. Even someone who simply makes an effort to look us in the eye,
smile, or greet us properly when entering a room stands out of the crowd. It seems these people carry with
them the elegance and grace of another time, and we are always thankful for our contact with them.
Common courtesy is a small gesture that makes a big difference.

An essential component of common courtesy is awareness and common sense – looking outside yourself to
see when someone needs help or acknowledgment. As a courteous person, you are aware that you are
walking into a room full of people or that your waiter has arrived to take your order. Then, awareness leads
to action. It is usually quite clear what needs to be done – open the door for the woman holding the baby,
move your car up two feet so another person can park behind you,
acknowledge your sister’s shy boyfriend with a smile and some conversation,
apologize if you bump into someone. A third component is to give courtesy
freely, without expecting anything in return. People may not even take notice,
much less return the kindness, but you can take heart in the fact that you are
creating the kind of world you want to live in with your actions.

When you are out in the world, remember to be aware of others,
lend your hand when one is needed, and give this help without
an ulterior motive. Through these small actions, you make this
world a better place in which to live.
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If I missed your birthday or your NLFR anniversary, please let me know. Lois

March Birthdays
02 Conor Anderson
Station 1600
02 Jim Kusz
Captain—Station 1600
06 Doug Kerr
Asst. Chief—Station 1400
17 Chris DeLong
Station 1600
23 Diane Kusz
Support Services

Heat related illnesses can lead to countless
issues including fatigue, nausea, disorientation,
injury, and in extreme situations sudden cardiac
events. It's hot out there, brothers and sisters so remember to hydrate and get that gear off
as soon as possible.

Years of Service
March—2017
Bob Duby—21 Years
Station 1600
Bob Middleton—3 Years
Support Services
Bob Wentz—3 Years
Support Services
Thank you for your service to NLFR
and the community!

It is our obligation to share our experience and what
we know. It was certainly done for us when we first
walked through those firehouse doors, so we owe
nothing less to the new faces starting their fire
service journey. Be the mentor, the voice of
experience, and the guiding hand to usher in a
new generation of firefighters and EMTs – they are
listening and watching. Pass it forward!

Congratulations to Candice, Joseph, Lexxie, Shanna, Samanatha, Jerry, Connor, Alex, and Dakota!

Recruit Graduation Photos

Candice Dickson

Page 4

Joseph Waialeale

Shanna Cox
Lexxie Lopez

Samantha Konecny

Jerry Sneed
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Recruit Training Photos

Connor Anderson

Alex Ponot (Nestucca Fire)

More training photos on page 6
Dakota Kirkpatrick (Nestucca Fire)
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Recruit Training
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Local Option Levy (continued from page 1)

during work hours to respond to emergency
calls. Our volunteers’ families are very
important and often take priority over responding to all emergency calls.
What is a combination fire district?
A combination fire district uses both volunteer
and paid full-time firefighters together to
respond to fires, medical emergencies,
rescues and other emergency calls.
Why do this change now?
Volume…our community’s rapid growth,
aging demographic and increased tourism has
impacted our call volume to grow from 1,372
calls in 2006 to 2,153 calls in 2016. On a
daily average, we request volunteers to
respond to six emergencies in a 24-hour
period. However, on some days and on busy
weekends, the average increases to 18 or
more calls per day.
Paid firefighters would staff a station ensuring
an adequate response. Units staffed 24/7 will
also have Emergency Medical Technicians
(EMT’s) onboard and on-scene sooner giving
critical patient care.
A portion of the new levy is to continue
volunteer programs. Volunteers are essential
to the District’s emergency response. In order
to recruit, encourage participation, and retain
volunteers, incentive programs have been
established, such as the shift stipends. This
levy would allow the District to continue
funding these programs.

BRAVERY
is not the
absence of fear,
but

ACTION
in the
FACE OF FEAR.

What does the $0.84 per thousand of
assessed value mean?
Below is a chart with estimated costs.
Assessed
Property
Value

Amount
Per Year

Amount
Per Month

$150,000

$126.00

$10.50

$175,000

$147.00

$12.25

$200,000

$168.00

$14.00

$250,000

$210.00

$17.50

$300,000

$252.00

$21.00

$350,000

$294.00

$24.50

$400,000

$336.00

$28.00

$450,000

$378.00

$31.50

$500,000

$420.00

$35.00

Do you want more information
about the measure?
Informational meetings will be held
in the near future. Be sure to attend one.

Ballots will be mailed
to your home
on approximately
April 27. Be sure to
return your ballot by
the May 16 election day.
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Expect the Unexpected & Improve Your Situational Awareness
The advice “expect
arrived. It was dark outside and none of the firefighters
the unexpected” can saw the power line. A firefighter stepped on it and died.
lead to a great deal
of criticism.

Chief Gasaway’s Advice

For example, if one
can expect something
to happen, then it is
(technically) no longer unexpected…and so on. Setting
all the hair-splitting aside, to expect the unexpected is
to anticipate the possibilities of events occurring in
advance of them actually occurring. For example…
If you are preparing to drive somewhere during the rush
hour you can expect the possibility of minor accidents
and delays and plan accordingly by leaving early, taking
another route, or having an alternative route in mind
that you can take if you encounter problems. The mere
act of thinking about a traffic problem in advance can
improve situational awareness because it can help you
capture clues about what is on the horizon.

Recently in a class, I was
talking about this and one of
the participants shared a
story of an incident where
firefighters responded to a
“routine” wires-down call.
The details of the incident are detailed on an excellent
website, www.vententersearch.com. to view the story of
how the fire crew was able to expect the unexpected
and avoid an electrical shock.
The conversation in class came on the heels of my
sharing the details of a LODD where a firefighter exited
the apparatus after arriving on the scene of a brush fire
(not a wires-down call…a brush fire). As it was a
“routine” brush fire on the side of the road, the crew
probably already had it in their minds that the brush fire
had been started by a discarded cigarette. It’s not only
a plausible explanation for the cause, it is what we see
most often. The crew did not expect the unexpected.

Instead of giving the advice to
expect the unexpected, I am going
to recommend that responders
anticipate the unusual.
In other words, when you’re responding to, or arriving
at a scene, be mindful of the factors that could be
contributing to the problem that are out of the ordinary –
the non-routine. The best way to get to thinking in this
mindset is to set up scenarios for training and have
responders brainstorm the possible causes and consequences. Think of it as seeing the end result of the
event in advance and not being surprised by whatever
comes your way because you were able to anticipate
things.

Action Items

1. What are some examples of unusual incidents you
have responded to that caught you under-prepared for
what happened? What did you learn from it? What
would you do differently now to be better prepared?
2. Sometimes the unexpected is disguised by clues that
are absent (it’s what you don’t see that is the real clue
that there’s a problem). Share some experiences you’ve
had where the absence of certain clues was the real
indicator that there was a problem.

The brush fire was caused by a downed power line…not
a cigarette. The line was no longer arcing when the crew
“This article is reprinted with permission from the Situational Awareness Matters! website. To learn more, visit: www.SAMatters.com”
Dr. Gasaway is widely considered to be one of the nation's leading authorities on human factors, situational awareness and
the decision making processes used in high stress, high consequence work environments. His work has been chronicled in
more than 450 books, book chapters, journals and website articles and he has delivered more than 4,000 presentations to
over 43,000 first responders, business leaders and industrial professionals worldwide. Dr. Gasaway served over 30 years in
fire, EMS, rescue and emergency management and held positions of firefighter, EMT-paramedic, lieutenant, captain,
assistant chief and fire chief in 6 emergency service organizations in West Virginia, Ohio and Minnesota.
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A fireman’s life is one big surprise.
Usually he laughs, sometimes he cries.
There’s always stress, toil and strife,
Hoping he’s good enough to save just one life.
His wife understands when he misses dinner.
If he runs out of church, don’t think he’s a sinner.
Answering a call is tops on his list,
Regretting each one he’s ever missed.
He tries and tries, but can’t make us see,
The happiest men still work for free.
Jumping from bed, fighting the cold,
Knowing what to do, without being told.
He rushes to the station, jumps on a truck,
Depending on skill, never on luck.
Putting his life on the line, for an unknown friend,
Hoping and praying, it won’t be the end.
“The Bravest Men in the World”...the title is fitting.
They all do their best, never come close to quitting.
Next time you see them, all their lights blinking,
Take just a minute to think what they’re thinking.
It’s a hard job, so show them you care,
And help them out, with a little prayer.

Most Improved Recruit
Joseph Waialeale

Top Recruit
Shanna Cox

The 2017 Firefighter Academy Graduation was held on Thursday, February 9th
at the St. Clair Station. The Most Improved Recruit and the Top Recruit were
chosen by the recruit class members. Joseph Waialeale was selected as the
Most Improved and Shanna Cox was selected as the Top Recruit.
Congratulations Shanna and Joseph!
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March 2017
Sun

Mon

Tue

Wed

Thu

1

Fri

Sat

2

3

4

9

10

11

16 Officer

17

18

Co. Ops

Training—Confined
Space Management

22

23

24

25

30

31

Awards
Banquet
March 11

Rescue
Training

Training—
HT4 Course

5

Training—
HT4 Course

12

Training—
Art of First Due

Items shown on these calendars are subject to change.

19

6

Vehicle
Familiarization/
EMS Drill

13

Officer Mtg/
Assoc. Mtg.

20

Drill—
NW Natural Gas
Training

26

Training—
Confined Space
Technician

27 Drill—

Structure Fire
Scenarios

7

8

Rescue
Training

(Water Rescue)

14

15

Board Meeting

(Water Rescue)

Rescue
Training—Truck

21

Rescue
Training

Training—
Art of Reading
Smoke

Training—
Confined Space
Technician

(Water Rescue)

28

29

Rescue
Training

(Confined Space)

April 2017
Sun

Mon

Tue

Wed

Thu

Fri

Sat
1

2

3

4

Vehicle
Familiarization/
EMS Drill

10

Confined Space
Training

Officers Meeting
Association Mtg.

16

17
No Drill

18

24 Drill—

25

Confined Space
Operations

6

7

Rescue Training
(Water Rescue)

9

23

5

11

12

8
Confined Space
Training

13

14

15

19

20

21

22

Rescue Training
(Water Rescue)

Officer Training
MayDay Management

26

27

28

29

Rescue Training
(Water Rescue)

Rescue Training
(Rope Rescue)

30
The Size-Up Newsletter is a publication of North Lincoln Fire & Rescue District #1. Editor: Lois Smith, NLFR Office Administrator,
Please direct any comments/suggestions to LSMITH@NLFR.ORG.

