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Infectious Attitudes in the Workplace
Attitudes have tremendous power to influence our
work environment, for better or for worse. Just one
attitude can have an incredible effect on the team.
The story is told of an NFL
football team that had a
losing record of 1-6 until
another coach was brought
in and their record jumped
quickly to 6-6. When asked
how he did it, Coach Gilman
of the Houston Oilers said he fired one of his key
players because of his petty and negative attitude
and, from that point on, everything about the team
changed for the better!
One way or another, a person’s attitude at work can
rub off on others around them. You have heard the
phrase “one bad apple can spoil the rest”? It’s true
because the skeptical side of our nature seems to
gravitate towards what’s wrong and what isn’t
working.
I’ve seen positive employees with a good work ethic
and a helpful disposition start to become cynical and
demoralized the more they listened to and spent time
with the workplace curmudgeon. Then, of course, if
that continues to happen, the tainted and squint-eyed
spirit of the newly spoiled worker spreads to others
like gangrene and there goes the confidence in
administration, and the culture that was once unified
begins to rot and crack. Believe me, I have seen one
person infect an entire company.

So, what voice do you listen to? What type of
disposition do you have at work? Are you known as
someone who is upbeat and enjoyable to work with
or are you perceived as one who is inflexible, unpredictable, and moody? In one of my trainings, I discuss
the three types of workers and attitudes that emerge
in the workplace:
Supporters: A supportive worker says “What do you
want me to run through next? I’m here to work and
achieve the mission of the organization.” It doesn’t
seem to matter what obstacles they face. They lock
arms with their team members and never stop moving
forward.
Apathetic: An apathetic staff member says, “Nothing
around here ever changes. Just tell me what to do
and I’ll do it.” They lack motivation and tend to have
a victim mentality. These fence sitters are waiting to
watch things get worse if there are any changes they
don’t agree with. And they have little to do with
personally making things better.
Dissenters: A dissenting attitude says, “Nobody is
going to tell me what to do. I have more experience
than most here. Everybody else is incompetent.”
Since everything is about them, generally, there is
a sense that nothing new will work if it isn’t their idea
or if they aren’t in charge.

Attitude
is a mindset and a perspective
of how we view life at work.
Is your overall attitude and DNA
supportive, apathetic, or dissenting?

However, to be balanced and fair, the opposite is true
as well. Show me an individual or staff that exudes
positive attitudes, is trustworthy, respects leadership,
and refuses to allow the dark cloud of cynicism to
Below, I list symptoms of toxic attitudes and winning
take over and I’ll show you a staff that’s impenetrable,
attitudes. Take a moment to grade yourself…
with little turnover, and that loves working there.
Either way, attitudes are caught rather than taught!
Continued on page 4
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Duty Shift Stipends—Stipend checks/deposits will be available to you on:
December Stipends—Friday—January 20, 2017
January Stipends—Monday—February 20, 2017
February Stipends—Monday—March 20, 2017

Whatever it is,
Forgive yourself.
You did your best.
Let it go.
(Will Bowen)

The strongest people
tend to smile even during
their toughest times.
Smiling is a psychological
symbol of strength.

Timing is everything.
If it is meant to happen,
It will.
In the right place.
At the right time.

(Author Unknown)

(The Minds Journal)
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If I missed your birthday or your NLFR anniversary, please let me know. Lois

January Birthdays
09 Loren Nordyke
Lieutenant—Station 1400
15 Madelyn Frogner
Support Services

Years of Service
(January 2017)
Susan Allen—1 Year
Support Services
Dave Clark—20 Years
Captain—Maintenance Technician
Station 1400
Cory Seeto—9 or 10????
Firefighter-Paramedic
Station 1400
Ashley Skiles—1 Year
Support Services
Doug Strange—31
Battalion Chief—Battalion 2
Paramedic—Station 1400

Thank you for your service to NLFR
and the community! (Lois)
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to do with circumstances, how you feel, where you
are at, or who you are with. Although we can be
impacted by sour vibes from others and the cultural
environment to a point, eventually it’s up to us if we
want to stay in the mindset we choose.

Attitude (continued from page 1)
Mindset of
Toxic Attitudes


Nothing around here will
ever get better.



It’s not my job.



I have a college degree, so I expect more.

Victor Frankl speaks as a Holocaust survivor in
his memoir written from his concentration camp
experience:



“Everything can be taken from a man but one thing:
the last of the human freedoms—to choose one’s
I’ll put my head down and only do what’s required.
attitude in any given set of circumstances, to choose
It won’t work and can’t be done.
one’s own way.” (Viktor E. Frankl, Man’s Search for Meaning)



After all I’ve done, management owes me.



Everybody is on my case and I’ve done nothing
wrong.



It’s usually the other department’s fault.



I want to get fired so I can collect unemployment.



I don’t have any area to improve on.



It’s my way or the highway.



I once had a dear friend who was telling his two-and
four-year-old daughters it was time to go to bed. The
stronger-willed child said, “I don’t want to go to bed.”
His classic response was, “You can either go to bed
happy or you can go to bed sad, but you are going to
bed.”
We can either go to work encouraging or negative,
but the work must be done. Your attitude is entirely
up to you.

Mindset of
Winning
Attitudes



What can I personally do to make this a better
place?



If I make a mistake, I will quickly own it.



I give people the benefit of the doubt and don’t
entertain gossip.



If I have a bad day and feel grumpy, I’ll analyze
why and make the necessary changes.



It’s not all about me; I’m one of many on my team.



I can learn from the ideas and experience of
others despite our generational differences.



The day I can no longer support administration
is the day I will look elsewhere.

Choice is the Key
Ultimately, whatever category in which you find yourself, attitude comes down to a choice. It has nothing

What to Do if You Are Negatively Impacted
If you find yourself being negatively impacted by
another’s disposition, here are some suggestions:



Consider the Source – Look at their track record.
Generally, toxic people are toxic wherever they
go and there has been a history of problems.



Check Out Their Story – Do a little investigation
and discover the whole story about their chronic
complaint. Guaranteed, there is more to it than
they are telling.



Change Your Relationship with Them – Pull back
and let them know that you want to be a positive
force in the organization.

Getting on Top of Your Circumstances
There is no better time to have an attitude adjustment
than when facing a brand-new year. Rather than staying polarized or in a constant state of negativity under
your circumstances, maybe it’s time to get on top of
them.
Change ultimately starts with us first. Maybe you
should sit down with
Continued on page 5
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Attitude (continued from page 4
your supervisor to acknowledge that your attitude has
been poor lately, but that this is going to be a new
day. Maybe you need to be the bigger person, bury
the hatchet, and put the past where it belongs with a
co-worker.
Perhaps you need to begin embracing the most
recent changes at work rather than complaining and
resisting them. Whatever the case, do whatever is
necessary to get strong and emerge loyal and
focused again!
I heard of a middle school teacher with two teenage
daughters who was diagnosed with terminal cancer.
Obviously, her world was rocked, but she seemed to
continue to live her life with an infectious positive
attitude.
When interviewed by an author as to why her attitude
was so upbeat, she replied, “I may have cancer, but
cancer doesn’t have me.” Talk about an infectious
spirit!

TOY & FOOD DRIVE
BLANKETS NORTH LINCOLN COUNTY

Rather than allowing circumstances to control us, let’s
take control of our attitude despite our circumstances.
Others will see it, sense it, and be impacted by it!
Bill Gallagher has been counseling and working
with professionals since 1980. His emphasis in
the workplace is to help develop both relational
skills and professional standards among administration and staff. He has worked in multiple
organizational settings and of recent has spent
most of his time addressing workplace issues in
healthcare and city government.
Bill formed TeamWorks in 2001 to help organizations achieve their
goals for establishing high morale and client satisfaction. TeamWorks currently specializes in offering one-on-one surveys and
evaluations for management and staff to assess the current
culture's needs and recommended trainings going forward.
In addition to conducting a variety of workshops and in-services
on workplace issues, Bill mediates conflict among partnerships
and staff relationships, speaks at conventions, facilitates management retreats, and offers personal consultation and counseling for
staff.
Bill’s strengths are in public speaking, mediation, and understanding the complexities of relational dynamics in the workplace. He
lives in Medford, Oregon, with his wife Jenny, and enjoys spending time with their five children and five granddaughters.

Thanks to all that volunteered and a huge holiday thanks to
all that made a donation of a toy or cash this Christmas.

Thanks to the coordination and discipline of the 25 plus
Eagles members under the command of Alaina Jones, who
wrapped and sorted toys and built 450 food boxes to be
distributed to 265 families in the District ,the operation went
without any significant delay. Every child under the age of
18 on the list, that was carefully checked twice, received
three toys to make their Christmas brighter.
This annual event is made possible through the generous
donations of our community, the “Toy & Joy” Drive, the
KPTV Channel 12 Toy Drive, a Food Grant from the Siletz
Tribe and a $3000 donation from Mo’s Restaurant in
Lincoln City.

More photos on page 6

On Saturday morning, December 17, an army of volunteers Jim Kusz
from the Eagles, North Lincoln Fire & Rescue and their
District Captain
friends and family members gathered at 8:00am in the hall
of St. Peter the Fishermen’s Church at SW 13 and Hwy.
101 to mount a holiday attack to bring joy, toys, and food
donations throughout the morning. An estimated 30 firefighters brought out a dozen engines and light rescues to
make deliveries north from icy Rose Lodge and Otis, to the
snow covered streets in Taft in Lincoln City and Kernville.
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2016
Volunteer Association
Christmas Party
More photos
on page 8
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If you received stipend checks during 2016,
please make sure that Lois has your correct address
so you will receive your W-2 form.
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Is Your Life On Course?
“A rule of life can be the thread that tethers us to
the longings of our heart and soul.”
It’s that time of year when some people take stock
of where they’ve been, where they’d like to go, and
how they plan to get there. It’s a time for creating
new “new year’s resolutions” often forgotten by
February. Instead of fussing over resolutions, let’s
take a look at forming a personal Rule of Life.

life. Let your core
values form your
rules of behavior.

Chaplain’s Corner
By Pauline Morrison

Others might make a Bible verse or two their life’s
“rule” or navigational chart.
A third method is to claim a saying or writing or
quote as one’s own.

Others might borrow an established rule (such as
the Benedictine Rule), modifying it to suit their own
How do we stay on course to become the individu- need. The Prayer of St. Francis is another writing
als our potentials and desires call us to be? How do that can be claimed as a course of life.
we live with authenticity? How do our core values
play into this? And how can these be fully lived out Last October, I attended a conference which
in the spiritual, vocational, financial, and physical/
addressed clergy wellness. I realized that its
emotional areas of our lives? What is the “grand
insights can be used by anyone. We looked at our
dream” or vision which we follow?
core values and their four areas of spiritual,
financial, vocational, and physical/psychological
A personal Rule of Life sets a course, an intentional health. Through self-reflection, we developed
path of real steps taken for the purpose of forming personal Rules of Life – realistic, doable rules that
one’s life around an ideal. The word rule comes
can keep us on track and can lead to deepened
from a Latin word which our word ruler comes
joy. Developing a Rule of Life can be a holy
from. Rules of life are often associated with moninteraction with God which leads to clarity about
asteries or convents, as models of corporate
who we are and how we feel called to live our lives.
behavior. But, a rule of life can be created by
anyone and should be doable and easy to rememQuestions for reflection:
ber. Rules of Life are patterns which guide us
toward intentionally becoming the person we
 Who are you? Not your job or title, not how
believe would be our ideal self.
others see you, but as you see yourself from
the inside with all your dreams, hopes, and
A mentor recently talked about his Rule of Life, and
self-awareness of strengths and weaknesses,
introduced it saying: “I am a sailor. Born on Long
of joys and disappointments.
Island, raised on Long Island, I spent many happy
hours sailing. I learned how to navigate, how to set  What gives your life meaning? What are you
a course, and to keep to it. And I learned that if I
living for? What is most important in life?
deviated by even one degree, I would end up
somewhere totally other than where I planned to
 How do you want to spend your time?
be. Life is like that: set a course, but first know
where you wish to go! And if you decide to change
 Who supports you, sustains you, energizes your
your destination along the way, then know how to
life? How do you nurture them?
alter your course by the one or two degrees necessary to arrive there.” Where do you want to
 What are you doing to keep a roof over your
go? What is your grand dream, your vision?
head? (What is your employment or vocation?)
What, if anything, would you rather do?
Grand Dreams come when we visualize what would
happen if our ideal would be realized. What do I
 What are your passions? Does your work
want my part in working toward the fulfillment of
encompass these?
that dream to look like; what would the timing
be? How might my grand dream be part of my
 What gives you recreational pleasure and
legacy? What would a Rule look like which would
relaxation? What are your hobbies?
support my Grand Dream?
For some people, simple rules work. What are your
core values? Place them into a simple Core Values
Statement, then work to make them real in your

Continued on Page 12
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Fear can be a Barrier to Situational Awareness
Everyone has fears and fear can
certainly impact a person’s situational awareness. Some people
are better at controlling their fears
while others are controlled by their
fears. Some people mask their
fears well while others wear their
fear on their sleeves. Some people live in denial of their
fears and others face their fears and work tirelessly to
manage or overcome them.

Healthy or unhealthy fear

Denial
Some responders live in denial. They believe that bad
things only happen to those who are undertrained or who
are acting irresponsibly. And while bad things may be
more likely to happen to someone who is undertrained or
acting irresponsibly, it does not mean those who are well
-trained or who are acting responsibly are immune from
bad outcomes.
In the business of emergency
response, bad things can happen
to anyone at any time regardless of
training or experience levels.
Those who are in denial of this fact
are likely to have challenges with
situational awareness because

Arguably, fear can be put into two categories: Healthy
and unhealthy. Healthy fears can have a positive impact
on situational awareness. For example, being aware that
even though you are a cautious and responsible driver,
there are others on the roads that may be operating motor vehicles in careless and irresponsible ways. A healthy they are incapable of seeing (or unwilling to admit)
bad things can happen to them. And one cannot
fear of those drivers helps you maintain a heightened
change (or avoid) what one cannot see. They have a
level of vigilance for their erratic driving behaviors.
proverbial blind spot.
Unhealthy fears can have a negative impact on situationOne of the important components in the development of
al awareness. For example, if the thought of being
among careless and irresponsible drivers consumes your situational awareness is being able to anticipate or “see”
thinking and leaves you unable to operate a motor vehi- future outcomes through forecasting. A person in denial
always sees the positive outcome of their actions and
cle, you are gripped by an unhealthy fear that you may
not be able to let go of. The unhealthy fear may occupy a never the potential negative outcomes. A healthy level of
considerable amount of your conscious awareness to the fear allows a person to look into the future and anticipate
bad outcomes before they happen. This can have a very
point of being debilitating.
beneficial impact on decision making.

The balance

The Optimist and the pessimist
In the business of emergency
response there are many things
that can harm responders. Some
are immediate (e.g., violence or
exposure to a chemical) and others
may not impact you for many years
(e.g., cancer or post-traumatic
stress). The key to managing our
fears is not to be consumed by
them, yet to maintain a healthy
respect for what can harm us.

We are bombarded with feel-good messages on social
media feeds about developing and maintaining a positive
outlook. I’m all for being positive when looking toward the
future. But not at the detriment of the potential reality of a
bad outcome and certainly not without a plan for how to
navigate the landmines we can face in the future.
The optimist who focuses only on the successful outcome of an action may have a mental shortcoming that
prevents their ability to anticipate bad outcomes.
Likewise, a pessimist can be so focused on the bad
outcomes of an action they may have a mental shortcoming that prevents their ability to see anything BUT
a bad outcome.

“This article is reprinted with permission from the Situational Awareness Matters! website. To learn more, visit: www.SAMatters.com”
Dr. Gasaway is widely considered to be one of the nation's leading authorities on human factors, situational awareness and
the decision making processes used in high stress, high consequence work environments. His work has been chronicled in
more than 450 books, book chapters, journals and website articles and he has delivered more than 4,000 presentations to
over 43,000 first responders, business leaders and industrial professionals worldwide. Dr. Gasaway served over 30 years in
fire, EMS, rescue and emergency management and held positions of firefighter, EMT-paramedic, lieutenant, captain,
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NLFR 2016-2017 Firefighter 1 Academy Course Schedule
(January & February 2017)

Recruit
Academy
Graduation
Ceremony

Jan 03

1800-2130

Vehicle Extrication

Jan 07
(Saturday)

0800-1700

Wildland

Jan 08
(Sunday)

0800-1700

Wildland

Jan 10

1800-2130

Bldg. Construction/Sprinklers

Jan 12

1800-2130

MayDay

Jan 17

1800-2130

SCBA Confidence Course

Jan 19

1800-2130

Final Exam
ICS 100, 200, 700 & 800 required/SOG
Review Required

Jan 24

1800-2130

Skills Practice

Jan 26

1800-2130

Skills Practice

Jan 31

1800-2130

Final Skills Evaluations

Feb 2

1800-2130

Final Skills Evaluations

Feb 7

1800-2130

Academy Clean-up

Feb 9

1830-2130

Graduation Ceremony

Mark
Your
Calendars
&
Plan
to
Attend
THURSDAY
2/9/2017

As the New Year approaches,
consider taking a moment over the next few days to:
Take Stock Of and Embrace:



Consider forgiving one person or situation that
torments you on a regular basis. Begin by just
intending to forgive them



The good, the fun, and the loving memories from this
past year.



The friendships, people and experiences you have
loved, enjoyed and shared meaningful connections
with.

Hold On To:


Taking good care of yourself, inside and out

Yourself and the strengths you’ve used to come
through your challenges this year.



Who you love



Your passions, your desires, your purpose

Let Go Of and Leave Behind:



Memories that bring you joy and warmth, laughter and
connection



The thoughts and conversations that stop you from
feeling good, strong, capable and motivated.



Knowing that more good
is on its way



Blaming others for your feelings or life: take
accountability for your thoughts, responses and
actions.
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DISTRICT POLICIES
Policy—1.9—Whistleblower Policy
Approved by the Board of Directors 11/12/2016

Purpose: To provide and reporting procedures
should a District employee become aware of
improper government action in accordance with
Oregon Revised Statute 659A.200 to 659A.224.
(1) The District encourages any employee with
knowledge of, or concern of, an illegal or
dishonest fraudulent District activity to report
it to the Fire Chief or designee. The employee
may also provide the information to another
District manager, a state or federal regulatory
agency, a law enforcement agency or an
attorney licensed to practice law in Oregon, if
a confidential communication is made in connection with the alleged violation. Attorneys
employed by the District may report violations
of law to the Attorney General, subject to
rules of professional conduct. All such issues
will be investigated in a timely manner to
determine fault and institute any appropriate
corrective measures. Examples of illegal or
dishonest activities are violations of federal,
state, or local laws; billing for services not
performed or for goods not delivered; and
other fraudulent financial reporting. For any
employee wishing more information, further
details can be obtained from the Fire Chief
or designee.

to avoid baseless allegations. An employee
who intentionally files a false report of wrongdoing may be subject to corrective action up
to and including termination.
(3) Whistleblower protections are provided to
maintain confidentiality and to prevent
retaliation. While identity may have to be
disclosed to conduct a thorough investigation, to comply with the law, and to provide
accused individuals their due course, the
privacy of the individual making the report
will be protected as much as possible. The
District will not retaliate against a whistleblower. This includes, but is not limited to,
protection from retaliation in the form of an
adverse employment action such as termination, compensation decreases, or poor work
assignments and threats of physical harm.
Any whistleblower who believes he/she is
being retaliated against must contact the Fire
Chief or designee immediately. The right of
a whistle blower for protection against
retaliation does not include immunity for any
personal wrongdoing that is alleged and
investigated.
(4) All reports of illegal and dishonest activities

will be promptly submitted to the Fire Chief or
designee who is responsible for investigating
and coordinating corrective action.

(2) The employee must exercise sound judgment


Are there consequences for myself and others if
I don’t pay attention to what needs changing?

Other questions for reflection in considering one’s
personal rule of life:



What are the positive outcomes for my emotional health?



What is my “why?”





What core values are most important to
me? (Whittle them down to four!)

Do I have two people with whom I can be vulnerable?





What dreams matter to me?

What is one thing I can do to build a resilient
spirit?



What is my one grand dream or vision?



Where is my sanctuary?



What is one thing I can do differently? (That
one degree of change!)



If God has a meaningful place in your life, how
does God fit into it?



How does stress affect my everyday life at
work, home, and in relationships?



And, what do I need to do to stay on course?



What am I willing to change to live a wholehearted life?

Chaplain’s Corner (continued from page 9)

As we begin the journey into a new year, go in
peace! Be aware that you are loved by God, and
that our Creator’s thoughts toward you “are of
peace, and not of hurt, to give you a future and a
hope.”
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Steps For Making a New Year’s Resolution and Keeping It
Are you keen to reinvent yourself in 2017? Or at lbs. overweight and get out of breath walking
least use the new year as a long overdue excuse upstairs. If that’s the case, resolve to walk every
to get rid of bad habits or pick up new ones?
day. When you’ve got that habit down pat, you
can graduate to running in short bursts, constant
Yes, it’s that time of year again. The time of year running by March or April and a marathon at the
when we feel as if we have to turn over a new
end of the year. What’s the one habit you most
leaf. The time when we misguidedly imagine that want to change?
the arrival of a new year will magically provide
the catalyst, motivation and persistence we need
to reinvent ourselves.
Plan ahead
Traditionally, New Year’s Day is styled as the
ideal time to kick start a new phase in your life
To ensure success, you need to research the
and the time when you must make your allchange you’re making and plan ahead so you
important new year’s resolution.
have the resources available when you need
them. Here are a few things you should do to
Unfortunately, the beginning of the year is also
prepare and get all the systems in place ready
one of the worst times to make a major change
to make your change.
in your habits because it’s often a relatively
stressful time, right in the middle of the party and
Read up on it – Go to the library and get books
vacation season.
on the subject. Whether it’s quitting smoking,
taking up running or yoga or becoming a vegan,
Don’t set yourself up for failure in 2017 by
there are books to help you prepare for it. Or use
vowing to make huge changes that will be hard
the Internet. If you do enough research, you
to keep. Instead follow these seven steps for
should even be looking forward to making the
successfully making a new year’s resolution
change.
you can stick to for good.
Just pick one thing
If you want to change your life or your lifestyle,
don’t try to change the whole thing at once. It
won’t work. Instead pick one area of your life to
change to begin with. Make it something
concrete so you know exactly what change
you’re planning to make.
If you’re successful with the first change, you
can go ahead and make another change after
a month or so. By making small changes one
after the other, you still have the chance to be
a whole new you at the end of 2017 and it’s a
much more realistic way of doing it.
Don’t pick a New Year’s resolution that’s bound
to fail either, like running a marathon if you’re 40

Plan for success – Get everything ready so
things will run smoothly. If you’re taking up
running, make sure you have the trainers,
clothes, hat, glasses, iPod loaded with energetic
sounds at the ready. Then there can be no
excuses.
Anticipate problems
There will be problems, so make a list of what
they’ll be. If you think about it, you’ll be able to
anticipate problems at certain times of the day,
with specific people or in special situations.
Once you’ve identified the times that will
probably be hard, work out ways to cope with
them when they inevitably crop up.
Continued on page 14

Page 14
7 Steps (continued from page 13)
Pick a start date
You don’t have to make these changes on New
Year’s Day. That’s the conventional wisdom,
but if you truly want to make changes, then pick
a day when you know you’ll be well-rested,
enthusiastic and surrounded by positive people.
I’ll be waiting until my kids go back to school in
February.
Sometimes picking a date doesn’t work. It’s
better to wait until your whole mind and body
are fully ready to take on the challenge. You’ll
know when it is when the time comes.

Accept failure
If you do fail and sneak a cigarette, miss a walk
or shout at the kids one morning, don’t hate yourself for it. Make a note of the triggers that caused
this set back and vow to learn a lesson from
them.
If you know that alcohol makes you crave
cigarettes and oversleep the next day, cut back
on it. If you know the morning rush before school
makes you shout, then get up earlier or prepare
things the night before to make it easier on you.
Perseverance is the key to success. Try again,
keep trying and you will succeed.
Plan rewards

Go for it
On the big day, go for it 100%. Make a commitment and write it down on a card. You just need
one short phrase you can carry in your wallet.
Or keep it in your car, by your bed and on your
bathroom mirror too for an extra dose of positive
reinforcement.
Your commitment card will say something like:
 I enjoy a clean, smoke-free life.
 I stay calm and in control even under times of stress.
 I’m committed to learning how to run my own business.
 I meditate daily.
“Are you ready?”

Small rewards are great encouragement to keep
you going during the hardest first days. After that,
you can probably reward yourself once a week
with a magazine, a long-distance call to a
supportive friend, a siesta, a trip to the movies or
whatever makes you tick. Later you can change
the rewards to monthly and then at the end of the
year, you can pick an anniversary reward. Something that you’ll look forward to. You deserve it
and you’ll have earned it.
SUBMITTED BY KRIEANN KUDAR
Taken from an article by Annabel Candy at
www.lifehack.org

Do not regret
growing
older.
It’s a
privilege
denied
to
many.
Author unknown
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Not-So-Great Moments in Safety:
Forklift Safety

Forklift Training Coming Soon to NLFR

Page 16

January 2017
Sun

Mon

Tue

Wed

Thu

Fri

Sat

2

3 Academy

4

5

6

7

Year’s Day

No Drill

Vehicle
Extrication

8

9 Vehicle

10 Academy

11

12Academy

Wildland
Interface

Familiarization
EMS Drill

Bldg. Constr./
Sprinklers

Board Mtg.

MayDay

15

16

17

18

19

No Drill

SCBA Course

1

New

Academy

Items shown on these calendars are subject to change.

22

Academy

23 Officer Mtg 24 Academy

29

Assoc. Mtg.

Skills Practice

30 Drill

31Academy

Extrication
Classroom

Final Skills Evals

Academy

Wildland
Interface

Academy

13

14

20

21

27

28

Final Exam

25

26

Academy

Skills Practice

February 2017
Sun

5

Extrication 2-2

Mon

6

Vehicle
Familiarization

Tue

7

Academy

Clean-up/Prep

Wed

Thu

1

2

8

9

Board Mtg.

Academy
Graduation

Fri

Academy

Final Skills Evals
Extrication 1-1

Sat

3

4

10

11

Extrication 1-2

Extrication 2-1

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Ham Dinner

No Drill

26

27 Area

Officer Mtg
Assoc. Mtg.

Command
Management

28

Officer
Training
Command/Control

NEXT MONTH:
March 11—Awards Banquet

The Size-Up Newsletter is a publication of North Lincoln Fire & Rescue District #1.
Lois Smith, NLFR Office Administrator, is the editor of the newsletter.
Please direct any comments/suggestions to LSMITH@NLFR.ORG.

