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Thank you to all who participated in this exciting event...from those who set up a booth
and provided lots of valuable information for all, and to the staff and volunteers who
worked behind the scene, as well as to all who joined us to learn to be prepared!
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A H-U-G-E THANK YOU to Capt. Jim Kusz for all his hard work in getting this event going, all the
planning and preparing! A special thanks to NW Natural and American Red Cross for sponsoring
the event! Comments were heard during the event — “This should be an annual event!”
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2012 Fill-the-Boot for MDA
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August Birthdays
04—Katie Thompson
05—Ryan Fahsel
08—Tom Gakstatter
10—Dave McKee
25—Todd King

September Birthdays
06—Scott Robertson
08—Gabe McGowan
08—David Ramage
09—Ken Brown
21—Marcus Coon
26—Jason Spano
26—Laura Thomas
29—Andrew McDonald

October Birthdays
02— Bill Sexton
12—Dennis Civiello
20—David Bickerdyke
22—Jason Jones-Myers
25—Alexzander Boyer
28—Eric Creighton
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I was born in SE Alaska in 1958; it was still a US territory, becoming the 49th state the next
year. I grew up with my brother and sister in Petersburg and Juneau, spent 1st grade in Anchorage. After high school I went to college in Idaho for a year, back in Petersburg I worked in the
office of a fish cannery for a year and a half to earn the money to go to a language school in
Germany for 4 months. I had a great time there and travelled around a little on the weekends
with a Eurail pass, then went to Portland State U for a year. I moved to Boise in 1981, got
married the next year, worked in banking, and we started up a sign company in ‘83. Although
my marriage ended 10 years ago, it produced 2 wonderful sons. Adam is almost 25 and lives in
the San Diego area, he manages an AT&T store. Collins is 19 and still lives in Boise, he’s
working for their dad at the sign company.

KrieAnn Kudar
District Clerk
Station 1400

I was a stay-at-home mom for 12 years, then spent 9 years with the Boise School District in
food service. I worked a 2nd job for a while, before going back to work full-time 5 years ago as
the Customer Service Specialist for the Boise Fire Department. Thus began my love for the
fire service, and I was spoiled for any other kind of work! Although I lived in Boise for 31
years, I never liked the climate, and once my boys were raised, I was free to pursue my dream
of moving to the Oregon Coast. When this job opened up, I took a huge leap of faith and
made the move here. I am so blessed to be a part of the NLF&R family!
I love to be outside in the fresh air, or inside in front of a cozy fire, enjoy time with friends and
family, reading, gardening, decorating, cooking, and I make a mean apple pie. I’m excited to
see what new adventures are in store for me as I begin this next chapter of my life.
KrieAnn

Chaplain's Corner
A well known speaker started his seminar by holding up a $100 bill. He asked more than 200 people, "Who would like
to have this $100 bill?" Immediately hands went up. He said, "I’m going to give this $100 to one of you, but first...." he
crumpled up the bill and then asked, "Who still wants this?" Hands again went up. "Well," he said, "what if I do this?"
And he dropped it on the floor and ground it with his shoe. He picked up the dirty, scuffed, dog-eared bill, and asked,
"Now who wants it?" Hands still went up, and he responded, "My friends, we have all learned a valuable lesson,
one that hopefully we’ll never forget. No matter what happened to the money, you still wanted it because it did not
decrease in value." Battered as it was, it was still worth $100. y times in life, we feel dropped, crumpled, ground into
the dirt, torn, by decisions we make or by circumstances. We may feel as though we’re no longer wanted or useful,
maybe even worthless. Yet, no matter what has happened or will happen, we’ll never lose our value. Dirty or clean,
crumpled or finely creased, we are still priceless to those who love us and respect us.
Our value comes not from what we do or whom we know, but by whom we are. Who are you? You answer, "A firefighter." And what is a firefighter? Someone who, after a drill or call out, is often grimy and crumpled, smells smoky,
wet, and earthy; yet, you are these things because of who you are! You give of
your time and energy as you train hours on end, honing your skills so you'll be
ready when needed. You respond to the call of duty; you respect and honor each
other, your families, your neighbors, and, the strangers whom you assist and
protect, no matter what their circumstances or personalities or behaviors.
You are courageous, going where most people would prefer not to go, at any
time of day or night, in all types of weather. You hold high the values of honor,
respect, duty, courage. You wouldn’t be responding to difficult and potentially
life-threatening situations and events if you weren’t who you are!! You are special,
you are valued. And I give God thanks for each of you.
Chaplain Pauline – Story adapted from DAV Magazine, May/June 2012,
National Chaplain’s Corner
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Glen Wilds

2012 Recruit Academy

Kristian Cheek

Chane Cisneros

Lacy House

Jason Jones-Myers

David Ramage

Philip Rilatos

Jason Spano

Laura Thomas

Katie Thompson

Michael Thompson

Rochelle Toon

Jarett VillaFane

Recruit photos continued on previous page
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OREGON OFFICE OF RURAL HEALTH
Rural Health Apple A Day Campaign
“Apple A Day”
Rural Oregon Volunteer EMS Grant Program
If you are a volunteer Emergency Medical Responder or EMT in rural Oregon, we may be
able to help you with your training expenses.
Apple A Day Rural Volunteer EMS grant funds are for education expenses that a volunteer would otherwise have
to pay out of pocket. Education includes that which is required for recertification every other year, and/or the education required to upgrade your level of certification (Emergency medical Respo9nder to EMT, EMT to Advanced
EMT, etc.). You may also request funds for travel and lodging costs associated with the training. The maximum
grant award is $300.
These grants are not for students who are studying to become a career (paid) EMT.
Funds for this program were raised through the Oregon Office of Rural Health Apple A Day Campaign.
The campaign is kicked off each fall with a fundraising dinner and auction.
Applications will be ranked more favorably if they demonstrate one of more of the following:
 Service in a frontier Oregon community
 Service provided through an all-volunteer agency
 Relative difficulty in accessing continuing education
Priority will be given to applicants who have not received an Apple A Day grant in the last 12 months.
The application was prepared for funding cycle #9 of the Apple A Day Rural Volunteer EMS Grant Program.
The deadline is September 30, 2012. Please go to the Oregon Office of Rural Health website at

To be eligible for Apple A Day Rural Volunteer EMS Grant funds, you must meet both of the following criteria:


Be a volunteer* Emergency Medical Responder (EMR), Emergency Medical Technician (EMT) or Paramedic who
is certified in the state of Oregon.

A “volunteer” is a person properly trained under Oregon law who either operates an ambulance to and
from the scene of an emergency or renders emergency medical treatment on a volunteer basis so long
as the total reimbursement received for such volunteer services does not represent more than 25% of
his or her gross annual income, not to exceed $3,000 per calendar year.


Be affiliated with a rural Oregon EMS agency. (Rural is defined as all geographic aras 10 or more miles from the
centroid of a population center of 40,000 or more.)

Applications are available at Station 1400 & 1600.
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WHAT IS LOSAP?
The Length of Service Award Program for Volunteers
was adopted to encourage active involvement of our
volunteers in improving community welfare.
The LOSAP Plan allows, but does not require, the
District to make contributions to Volunteer Accounts,
through a trust, for the benefit of participating volunteers.
The funds contributed to the Trust remain the property
of the District. In the meantime, a Volunteer for whom
a Volunteer Account has been established will be able
to communicate with the Insurer regarding investment
choices for that account, as long as the district allows
such direction.
Once eligible, a volunteer must complete an enrollment
application to become a participant in the Plan using
forms provided.

HOW IS QUALIFICATION DETERMINED?
First, each member must be qualified to respond on
emergency calls. To qualify, a member must complete
70% of the annual training by attending Monday night
drills, Tuesday day drills, or approved make-up training.

WHAT IF I WAS ONLY AVAILABLE TO
RESPOND FOR PART OF THE YEAR?
When you complete your recruit training and are cleared
to respond, you become eligible to participate in LOSAP.
(Example: If you were attending recruit training from
June 1st to December 1st, you would become eligible to
participate after successful completion of training; starting
in December 1st to June 30th which equals 7 months).
In this example, all of the qualification requirements
and benefits are prorated to 7 months. You would be
required to respond on 58 alarms/action points and 70%
of the training. Your benefit would also be prorated to a 7
month amount.
Vacations, Medical Leaves or Leaves of Absence work
the same way as above. It is your responsibility to inform
the District of your leave. Example: If you inform us that
you are taking a 2 week vacation or medical leave and at
the end of the year you qualify for a full year, your benefit
will not be reduced. If, at the end of the year, you do not
qualify for a full year then your 2-week vacation would be
rounded up to 1-month to try to qualify you for an 11month year.

WHAT IS THE CONTRIBUTION AMOUNT
Second, respond to 100 alarms, or 50 alarms (minimum) EACH YEAR?
and 50 action points to get the 100 minimum required.
The district may make contributions to Volunteer
Accounts in accordance with a contribution formula
Training Requirement
adopted by the District from time to time.
There were 49 possible drills in the 12 month
period; which means 34 drills would be 70% of
The Board approved a $1200 LOSAP contribution for full
the minimum requirement.
12 months of qualifying service, prorated for shorter
Alarm Requirements
If you responded on 100 alarms, you met the
minimum. You could also meet the minimum
by responding on a minimum 50 alarms and
earning 50 additional action points to total 100.

terms of service.

WHEN CAN I MAKE WITHDRAWALS FROM
MY LOSAP ACCOUNT?
You must be vested which means you must have participated in the program for ten years and separated from
the District.

WHAT IF I HAVE MORE QUESTIONS?
Call Lois Smith or Chief Don Baker at 996-2233
LOSAP reports will be provided to all volunteers quarterly. The purpose of these reports are to keep you informed of how many calls you have went on during the quarter, and how many drills/training you participated
in during the quarter. Check you District mailbox the end of October for the quarterly report showing your
activity for July, August, and September. When you get these reports and you have a question, please contact
Lois.
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Situational Awareness:

More than Just Paying Attention

When I was a new firefighter, I vividly remember my training instructor
telling me that paying attention on a fireground was very important – it
would improve my safety and chances of survival in a hostile environment. He never taught me about situational awareness. It wasn’t that
he was a poor instructor. It’s that situational awareness didn’t exist as a
term used in emergency services back then. The early lessons on situational awareness included instructions like “pay attention” and “don’t get
tunnel vision.”

Chief Richard B. Gasaway, Ret, Ph.D.
From Summer 2012
VCOS NEWS
(Volunteer & Combination
Officers Section)

Thankfully, we’ve come a long way since my early years in the fire service. Or have we? I recently gave a presentation
to a group of firefighter recruits. This was a treat for me because I normally don’t have the opportunity to present to the
newest minds coming into the fire service. The topic was firefighter safety. So I had to ask them about situational
awareness.
“Have they taught you about situational awareness yet?” The answer was in the affirmative. I was relieved. “What did
they teach you about situational awareness?” Knowing how the topic has been a subject of much research in the past
twenty years, I waited enthusiastically for the response that would contain some indication that science has made its
way into recruit training.
“They taught us to pay attention” was the response. All of the firefighters had a basic firefighter training manual prominently displayed in front of them. I asked one of them to open the book and read the definition of situational awareness.
I had not pre-scripted this exercise so I had no idea what to expect. Here’s what he said: “Situational awareness:
Awareness of immediate surroundings.” I asked him to continue. He said “That’s it.”
That’s it? I had a flashback to my fifth grade English class where we were practicing word definitions. If we EVER
used the same word we were defining as part of its definition, it was an automatic failure. Yet, here it was. I sighed in
anguish. I asked, “So what does that mean?” The response I was so hoping not to get was exactly what I got. “It means
we need to pay attention.”
Indeed, you do, young recruit. Flawed situational awareness is the leading contributing factor to firefighter near-miss
and casualty events at emergency scenes. Yet most responders struggle to even articulate what is means.
You can help me change this situation by visiting the following website where you will find over 100 free articles on
improving your situational awareness. Investing a little time may pay big dividends as you learn that situational awareness…is more than paying attention. Visit www.SAMatters.com to improve your chances to live a long and fruitful life!

North Lincoln Fire & Rescue — Food Drive
NLFR, in partnership with Kenny’s IGA and Lincoln City Elk’s lodge, are collecting food
to feed local families in need this holiday season. NLFR will be going out on Saturday,
September 29th & October 6th to deliver & pick up the bags of food that are left on front
door steps. CONTACT DAVID BICKERDYKE FOR DETAILS.

Size-Up
North Lincoln Fire & Rescue District #1
4520 SE Highway 101 / PO Box 200 / Lincoln City, OR 97367
541-996-2233 / WWW.NLFR.ORG
Lois Smith, Editor
LSMITH@NLFR.ORG

10

