 “Climbing the corporate ladder” has nothing

 You have ever stomped out a fire with your

 The microwave goes off and you run out of

 You carry a ton of specially modified tools in

 You had to extricate someone by cutting the

 You have ever been airborne without an

to do with career advancement.

the house thinking it was your pager.

car doors off on one side and realized there
was nothing wrong with the doors on the
other side.

 You have more toy fire trucks than your kids

do.

boots because you couldn’t wait for water.

your pocket that would rival a Swiss army set.
aircraft and water was your thrust.

 Your work gear makes you

sound like Darth Vader.

 Your kids are afraid to get

into water fights with you.

 All the shirts you own

say you are a firefighter.

 You roll around in anything that just burned

to make your new gear look old.

WILDFIRE SEASON IS IN FULL FORCE
(Submitted by Capt. Jim Kusz)

2014 will already go down in the history books as one of the worst fire seasons in the Pacific Northwest with
over 300 homes destroyed, and we are just getting started. People forget that the Oregon coast has also seen
devastating fires (Tillamook burns, Bandon, and many
others) and the hot, dry season seems to continue. We need be extremely vigilante this summer.
The lyrics from the 1951 "Smokey the Bear" song are
on Page 10. You may have already seen the recent
public service announcements on television of
Smokey hugging people who do the right thing—A
woman uses her smart-phone and a guy puts out the
campfire properly, and then the woman takes a
picture on her phone. Then Smokey walks off
whistling the tune to the song!
(I think we should have a sing-along at the next association
meeting…just kidding! )
Go to YouTube—”Smokey Bear - Bearhug” to view the commercial.

Smokey the Bear visits with Jim Kusz
and a member of the US Forest Service.
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“Spotlighting NLFR
Volunteers”

I was born in
Omaha, Nebraska
where I spent my
youth hunting and
fishing with my
dad and working
for the family construction business
since I was old
enough to hold a
shovel.
My parents taught
me the value of
hard work and to
be proud of a job
well done.

I have had many jobs since that time, from mucking out
stables to supervisory positions, and I have always tried
to learn something with which to better myself. I have an
Associates Degree in Criminal Justice and another one in
Forestry.
I have loved the Oregon coast and Lincoln City since I first
visited here with my parents in 1974, and when I had the
opportunity to move here in 2001, I jumped at the chance.
I live in a house I designed and had built on seven acres in
Rose Lodge with my wife, Kelly, and our cat, Shadow.
I have poured a lot of sweat and blood into making our
place the kind of home I have always dreamed of having. I
truly enjoy working in the yard, and all the little projects I
have lined up keep me pretty busy.
Last September, when I joined North Lincoln Fire & Rescue,
I was given the chance to do something good with my life,
an opportunity to give back to the community that I have
chosen to be a part of. I have never experienced anything
more rewarding in my life. I have found friends, family, and
a home more valuable than anything you can pay for or
have built. Helping others when they are in need and giving
of my time has been more rewarding than I could ever have
imagined. My only regret is that I did not start sooner.

CARBON MONOXIDE PUBLIC EDUCATION
“Stop the Invisible Killer & Save Lives”, protect your
home, workplace and warn people about dangers of
poisonous carbon monoxide (CO).
The Oregon Office of State Fire Marshal is partnering with the Consumer Product Safety Commission
to provide carbon monoxide safety information &
education presentations.
The presentation will include:


CO safety



CO sources in and around the house



Symptoms of CO poisoning



The Oregon CO Law
(O.R.S. Chapter 90, Chapter 105, Chapter 476)



Oregon administrative rules based on the CO
law (O.A.R. Chapter 837)



Placement in residential dwellings



Testing and maintenance



Educational messaging and resources

North Lincoln Fire & Rescue is hosting the presentation on August 20th from 1:00-3:00pm at the
Lincoln City Cultural Center, with a question and
answer session afterwards.
If you are interested in attending, contact North
Lincoln Fire & Rescue at 541-996-2233 and we will
forward your information to the Oregon Fire
Marshal's Office to register.

The presentation will take place:
August 20th from 1:00 to 3:00 pm
Lincoln City Cultural Center
540 NE Hwy 101
Lincoln City
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August
10—Dave McKee
11—Tom Gakstatter
14—Brian Nordyke
19—Monique Chrisman
25—Todd King
28—Carol Smith
29—Dan Clanton

Dr. Sheridan Jones Retires– Earth Scientist, Weatherman & Friend to our District
He has worked with the Oregon Department of Geology and Mineral Industries,
Oregon Emergency Management, the City
of Lincoln City, and our District, to
mention a few. He has worked with the
Oregon State Police, being called out
when marine and other wildlife needed a
helping hand!
Sheridan holds a Masters Degree in
Administrative Education (perhaps that is
One of the first people I met when I
why he can communicate with City
moved to Lincoln City was Sheridan Jones. Administrators) and he has taught Earth
When we met, he had already begun
Science in schools - he is a natural born
laying the foundation for the Earthquake teacher. Sheridan has been the voice on
& Tsunami Education & Outreach we have the radio and in the newspaper not only
in Lincoln County. In fact, if it were not
as the local weatherman forecasting the
for Dr. Jones’ work in the early 90’s
sun, winds, and rains that visit our coast,
with the Sea Grant group who developed but also as the local champion of “disaster
the “Oregon Natural Coastal Hazards”
preparedness”, forecasting the day that
book, the job I have with North Lincoln
we all must be ready for a great quake
Fire & Rescue in Public Education,
and tsunami that will hit our shores.
Information and Safety for our community
would not be what it is today.
Sheridan and I kid that he was doing this
work when people still referred to
Sheridan has a passion for education and tsunamis as “tidal waves” and Oregon was
life-safety and his commitment to make
considered relatively earthquake-free,
known the dangers that most people had sandwiched between the states of Washno clue existed off our coast in the 80’s
ington, which has 10 times the number of
and 90’s, has now become common
quakes as Oregon, and of course, Califorknowledge to our residents, their children, nia, which has 100 times the number of
and even to the tourists who visit.
quakes. It was Dr. Jones who first sounded

the alarm to our residents that a geological monster sleeps along our shore - that
the Cascadia Subduction Zone will awaken
some day and, as a community, we need
to be prepared.
Sheridan has seen accomplished almost
everything that needed to be done from
his early work on Oregon Natural Coastal
Hazards, evacuation signs, sirens, public
awareness and preparation, our public
schools in Lincoln County all built out of
the tsunami flood zones ,and of course,
the continued education through outreach programs.
Sheridan told me, and I quote, “I have
passed the torch to you” with the work
North Lincoln Fire & Rescue permits me to
do in Severe Event Training. It is an honor
to be part of Dr. Jones’ legacy; I hope to
do him proud. Dr. Sheridan Jones is an
Earth Scientist, a Weatherman and a
Friend, not only to me, but to the entire
community which he has unselfishly
served.
Good luck on your retirement and thank
you from North Lincoln Fire & Rescue, the
City, our residents, tourists and from me!
Submitted by Capt. Jim Kusz
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Chaplain’s Corner
By Pauline Morrison

Recently, a friend sent me the following. And I want
to share it (slightly condensed) with you. Consider it
a tag-on to last month’s Chaplain’s Corner, the one
about stress and worry.
“Future Tripping and the Presence of Joy

(Peace)” by Paul Young

The reason ‘Peace’ is in the title of this post is
because for some of us the issue of ‘peace’ in our
lives is more tangible and crucial right now than the
presence of ‘joy’. So wherever you see the word ‘joy’
please feel free to substitute the word ‘peace’, not
because they are the same but because every thing
I want to say about ‘joy’ equally applies to ‘peace’.
First, let me explain the term ‘future tripping’. I love
good science fiction writing. A book like Perelandra,
by CS Lewis, or Ender’s Game, by Orson Scott
Card…they take me someplace where the imagination is allowed to roam freely. Some folks think such
writing is silly…oh well…sorry. I think I could make
a good case that every human being is a science
fiction writer; that we each develop an incredibly
powerful ability to create imaginations of the future,
usually our own. Unfortunately, we are almost as
good at horror or tragedy; our imaginations of the
future are rife with catastrophes and difficulties.
A little more than two years ago, ‘Joy’ became my
constant companion rather than an occasional
acquaintance. This was totally unexpected and more
than a little remarkable. Many times in my life I had
experienced Joy dropping in, ‘surprising me’, and

then leaving…sometimes within a couple days, but
usually within hours or minutes. I loved the visits but
instinctively knew that Joy must have other (probably
better) things to do but had stopped by long enough
to bless me with a touch of encouragement in a difficult time, or a taste of something wonderful when the
world seemed particularly grey and flavorless.
Usually the sudden presence of Joy had no rhyme or
reason, at least, not that I could tell…a surprise visitor
who was always welcome, slept in the guest bedroom
and was normally gone before the first light of day,
bed made up, a note that said ‘thank you’ and ‘see
you again soon’.
But to ‘move in’ and stay…that was unexpected.
For the first six months I was a little on edge about
the whole ‘new’ relationship. It seemed that it would
be rather rude to simply ask, "Okay, why exactly are
you still here?" Perhaps, I was a little apprehensive
that such a question would remind Joy that there
were more important things to do than hang around
me, and off Joy would go. But I liked it…the presence
of Joy…a lot!
So what happened? Why had Joy decided to stick
around and permeate my every day, even the really
tough gut wrenching ones? Even as I write this, Joy
is standing just over my shoulder, leaning on me just
enough so that I know… and watching (with a grin)
what I am writing.
Okay…I am nuts, that must be it! But I am not…so
back to my question. What happened? .....
To be continued next time!... Meanwhile, I challenge
you to think about joy and peace. Where do you find
them in your life? As for future tripping – that’s for
you to toy with until next time, when Paul Young’s
article will be concluded.

I was barely sitting down when I heard a voice from the other stall saying:
“Hi, how are you?”
I’m not the type to start a conversation in the restroom, but I don’t know what
got into me, so I answered, somewhat embarrassed, “Doin’ just fine.”
And the other guy says: “So what are you up to?”
What kind of question is that? At that point, I’m thinking this is too bizarre so
I say: “Uhhh, I’m just like you, just traveling.”
At this point I am just trying to get out as fast as I can when I hear another
question. “Can I come over?”
Ok, this question is just too weird for me but I figured I could just be polite
and end the conversation. I tell him, “No….I’m a little busy right now!!!”
Then I hear the guy say nervously… “Listen, I’ll have to call you back.
There’s an idiot in the other stall who keeps answering all my questions!!”
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Building Respect
in the Workplace

acknowledgement and necessary corrections, respect
could and should be restored.

Positional Respect

R-E-S-P-E-C-T…. Without question is the single
greatest need for good morale in the workplace.

Construction workers tell me that the foundation of any
building needs to be as level as possible from corner to
corner, or nothing from that point on in the structure fits
or works right.
Respect in the workplace is the foundation of any
organization. Show me a culture where staff doesn’t
really respect or “trust management” and I’ll show you
a structure that is very weak and fragile. Show me an
environment where administration has little respect or
confidence in their staff and I’ll show you a supervisor that
goes home exhausted most days. Show me co-workers
that don’t feel respected or valued by each other, and I
guarantee you people are resigning faster than a revolving
door.
On the other hand, show me an office where respect is
mutually expressed and I’ll show you a place where there
is energy, laughter, creativity, acceptance of new ideas
and a depth of loyalty that’s infectious.

A Workplace Culture without Respect

It’s really not hard to spot. Consider the brief list of signs
when the foundation of respect has a crack through it in
the organization:












Some are socially alienated
Hard to keep good staff; more turnover
Increase in absenteeism
Gossip
Trust is lost in management and staff
Insubordination
Micromanaging tendencies
Creativity squashed
Intolerance and frustration intensify with time
Lack of courtesy or interest shown in others opinions

Two Kinds of Respect

Some would say “no way, I could never respect my
supervisor or are you kidding they are not worthy of
respect or I have lost my respect for her and can’t get it
back.” Perhaps some clarification of the different kinds of
respect could be helpful.

This respect is not based on merit but position within the
company. Like it or not, we all have authority over us one
way or another and it is critical to respond to them based
on their position to a point. What makes it complicated is
if they take advantage of their position consistently or have
bullying tendencies. Either way, you don’t have to like or
even agree with those over you, but you do have to appropriately acknowledge their position with respect.
I used to tell my children (now adults) when they were
young, that I might not agree with the actions or decisions
of the President of our country ,but he is still the President
of the United States of America and for that reason needed
our respect.

Respecting Others Who are Different

Interestingly enough our varying personalities or how we
are wired determines how we feel respected. There are at
least four different types of temperaments who differ in
terms of how they feel respected in the workplace. I’ll give
them colors to identify them:
The Reds (Type A’s) Feel Respected at Work When:
You pull your weight and work hard
When you clearly follow instructions
When you are upfront and honest with them
The Reds Feel Disrespected at Work When:
You don’t act like a team player
When you whine and complain about unfairness
When you procrastinate or appear lazy

The Blues Feel Respected at Work When:
When you keep your word
When you finish projects on time or tell them why
it will be late.
When you speak to them as equals and act
professional
The Blues Feel Disrespected at Work When:
You don’t take their concerns seriously
When they are needlessly interrupted
When they are reminded of their mistakes

Behavioral Respect

This earned type of respect in another is solely based on
behavior and can be won, lost or rebuilt. For example it
would be very difficult to maintain respect for a supervisor
that suggests you do as they say not as they do. It’s also
a messy deal to continue to respect someone that has
violated policy over and over or has broken their promises.
However, if an individual has lost the respect of others, with

Continued on Page 9

Free Notary Services
Call Lois at the Taft Station
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Message from Chief Don Baker
Happy August everyone!
I just wanted to update you
on a few changes and
benefits to you, our valued
volunteers.
July turned out to be a very busy month, with a
couple of big fires in addition to everything else.
A big thanks to everyone for your continuous
dedication to North Lincoln Fire & Rescue in
serving our community.
Increase in Benefits: AD&D Insurance Amount
Increased to $75,000
The Board of Directors approved an increase in
24-Hour Accidental Death & Dismemberment
(AD&D) Insurance for all NLFR members,
effective July 1, 2014.
It has been increased from $35,000 to $75,000.
The plan will pay your designated beneficiaries
that amount for loss of life as the result of a
covered accident. There is a list of benefits for
other types of loss (such as loss of sight, hand,
etc.). If you are interested in the details, please
contact Lois at the Taft Station.

Believe in
yourself
a little
more .

Keeping that uniform clean and looking good just
got easier!
You can take your Class B uniforms (pants and
shirts) to Vanity Cleaners and drop them off like
any other cleaning. Just mention that you are
NLFR member. When you pick it up, the bill will
be sent to us.
Vanity Cleaners—1954 NE Highway 101
Lincoln City
If you pull duty shifts or otherwise find yourself
in need of an additional uniform, contact Chief
Jamie Mason to order another uniform. That
way, you will have a uniform to wear while the
other one is at the cleaners.
Other things in the wind for this budget year are
new field jackets for all members and station/
wildland firefighting leather boots. We are also
discussing changing turnout boots to leather
boots.
Do you have ideas on how we can improve the
equipment and provide you better tools to make
your job easier and safer? If so, please share it
with your officers. We are always looking for
ways we can provide you with the best equipment and tools.
Have a safe August! Thanks for all you do!
Chief Baker

Every single person
on the planet has a story.
Don’t judge people
before you truly know them.
The truth might surprise you.

Page 7

Message from the Training Office:
Just a quick reminder to all. This year is a
maintenance year. Prior to December, I will
have to submit for recertification of everyone’s
certification levels.
This requires each person to have a minimum
of 120 training hours, in the respective skill
areas, documented. Last year there was
approximately 90 hours offered primarily on
Monday Nights for training.

If you are concerned with your current
re-certification status, feel free to contact me and
I can provide you with an estimate of where you
are at.
As a District, we have continued to excel at
increasing training and skill levels. I appreciate
everyone’s commitment to training and
especially those of you who have taken on the
challenge of instructing.

Keep up the great
work and continue
Additionally, Instructor and Inspector/Investigator to raise the bar.
certifications require a specific amount of hours
to recertify.
Thank you,
If your training attendance has been low, I highly DC Mason (1163)
encourage you to take advantage of this quarter
and next quarter’s drill nights to increase your
hours.
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NLFR Support Services UPDATE
NLFR has the greatest Firefighters and Support
Services Members who have been extremely busy
this summer!
Okay, last weekend was nuts, multiple calls
(Kernville Steakhouse fire, boat fire and an
additional structure fire near the 18/101 junction),
not to mention dozens of medical calls, busy traffic
in town and we’re gearing up for another summer
weekend!

Special Notes to all Support Services and
any other volunteers who want to help:

Upcoming Events:
Station Tour—August 6th
Ridge Apartments on August 6th at Taft Station
(A BIG THANKS to Mike Skiles for handling this!)
Beach & Water Safety—August 15th
Oregon State Parks—Devil’s Lake Campground at
7:30pm.
Kids Style Camp & Booth—August 16th
At Tanger Outlet
Carbon Monoxide Program—August 20th
Presented by CPSC and OLST/OSFM
At the Lincoln City Cultural Center at 1:30pm.
Everyone who can—should attend this training!

August 5th meeting—Taft Station @ 5:30pm
We will discuss the “Older Adults Fire & Fall” program
(Laura & Sandra), and our Social Media—aka FaceBook Get Ready Event—September 27
efforts (Danielle and Dan). If you want to stop in or have Sponsored by NW Natural Gas
input on these subjects please stop in!
At the Taft Station
“Hotel and Motel Educational Outreach”.
Looking for people to work with Bob Wentz (who will be
in charge of the program), AC Doug Kerr, and me to
start the “Hotel and Motel Educational Outreach”.
We will also be visiting local restaurants! CALL ME!
Are you brave enough?
Looking for a crew to go deep into the forest and tackle
cleaning the Kernville Station…it will need planning and
equipment, so if you are interested and brave enough…
CALL ME!
Thanks for Helping
 Beach Safety & Tsunami Outreach Booth at “Hoops
at the Beach” July 26th & 27th (Victoria, thanks for
helping out)



Bob Middleton—awesome work with Warren and
crews on the DeLake Station. Thanks!
KERNVILLE
STEAKHOUSE

The owner of
the recently
reopened
restaurant is
one of our
own—NLFR
Member
Michael
Thompson
(and his
wife).
NLFR, Oregon State Fire Marshal’s Office,
and insurance investigators are still working to
determine the exact cause of the Kernville
Steakhouse fire.

Our thoughts
are with you
and we look
forward to
seeing you
rebuild.

County-Wide Preparedness Event—October 25th
To be held at the County Fair Grounds in Newport.

Thanks for your continued support
and teamwork!
Information provided by Jim Kusz

Recent
Boat
Fire
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Building Respect (Continued from Page 5)





The Greens Feel Respected at Work When:
When they are listened to carefully and not cut
off verbally
When they are approached in a calm
solution-oriented way (no drama)
When they feel appreciated for the quiet and
detailed work they do

So, do you feel respected at work?
Do others feel respected by you?
Is there a need in your office or workplace for
respect to be reestablished?

When Respect Needs to be Rebuilt

If you feel you have lost the respect of the organization,
staff or individual, the quickest way back is to…….
 Acknowledge your behavior or incident that lost the
respect of others.
 Commit to change immediately.
 Begin to change the perceptions of others setting a
new tone.

The Greens Feel Disrespected at Work When:
When they feel judged as being loners or
anti-social
When they are told they are indecisive or lack
leadership skills
When confrontation is forced on them.

If you have lost respect in someone else and the relationship is becoming strained….
 Talk to the individual about bettering your work
relationship with them. Tell them you wanted to rebuild
your respect in them and acknowledge perhaps things
you have done to make matters worse.

The Yellows Feel Respected at Work When:



They are listened to with interest
They feel appreciated for their creativity
Criticism is given with a positive spin
The Yellows Feel Disrespected at Work When:
They are ignored
Think that they are a bother to staff or
not wanted in the organization
Problems are consistently presented in a
negative way.

Go to management for mediation. Maybe they are
working in an area that is not suited for them. Perhaps
they need to work on their style of communication.
Maybe an old issue has been left to fester. Whatever
the case don’t simply settle for a deficient work
relationship.

If there is a sense of disrespect in the entire division,
department or office, lance the wound by having a mediator
or facilitator to help with a round table to discussion and
implement solutions for change.

Conclusion
Everybody needs to feel valued and respected in the workplace for a personal sense of fulfillment
and professional satisfaction. When the culture permeates with trust and overall respect, there is a
thriving sense of energy and excitement. People will want to work there and it will show in their
relationships with others as well as the quality of their work!!!!
Information from Bill Gallagher / Teamworks website / teamworks-works.com

Aerial Luminaries
Of great concern is what many witnessed the evening of July
4th, several aerial luminaries floating inland over Lincoln City
(I counted at least 7), noticed several at great distance from my
house and one which floated very close directly over my residence nearly striking the top of a large tree behind my
home. Below is the Oregon rule regarding “Sky Lanterns” which
are prohibited. These lanterns are a relatively new phenomena
in Oregon and I was surprised to see so many of them over our
town.
The Oregon State Fire Marshal’s Office is in the process of updating Technical Advisory No. 12-02 entitled Aerial Luminaries,

also known as Sky Lanterns, UFO Balloons, Mini Hot Air Balloons, Wish Lanterns, and Kongming Lanterns and includes a
generic description airborne paper lanterns as a result of a
change in the definition of Fireworks as outlined in the Oregon
Fire Code.
This change no longer defines Aerial Luminaries as Fireworks
and therefore, a limited display permit is no longer available as
outlined in OAR 837-012-0740(1).
Currently, these unmanned free-floating devices which contain
an open flame or other heat source are regulated under Sections 305 and 308 of the Oregon Fire Code and are prohibited
from being released where they can cause an unwanted fire.
Submitted by Jim Kusz
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That was how he got his name.
You can camp upon his doorstep
and he'll make you feel at home;
You can run and hunt and ramble
anywhere you care to roam.
He will let you take his honey
and pretend he's not so smart,
but don't you harm his trees
for he's a Ranger in his heart.

With a Ranger's hat and shovel
and a pair of dungarees,
you will find him in the forest
always sniffin' at the breeze.
People stop and pay attention
when he tells 'em to beware,
'cause ev'rybody knows that
he's the Fire Prevention Bear.
Smokey the Bear, Smokey the Bear.
Prowlin' and a growlin'
and a sniffin' the air.
He can find a fire
before it starts to flame.
That's why they call him Smokey,
That was how he got his name.
You can take a tip from Smokey
that there's nothin' like a tree.
'cause they're good for kids to climb in
and they're beautiful to see,
you just have to look around you
and you'll find it's not a joke,
to see what you'd be missin'
if they all went up in smoke.
Smokey the Bear, Smokey the Bear.
Prowlin' and a growlin'
and a sniffin' the air.
He can find a fire
before it starts to flame.
That's why they call him Smokey,

Smokey the Bear, Smokey the Bear.
Prowlin' and a growlin'
and a sniffin' the air.
He can find a fire
before it starts to flame.
That's why they call him Smokey,
That was how he got his name.
If you've ever seen the forest
when a fire is running wild,
and you love the things within it
like a mother loves her child,
then you know why Smokey tells you
when he sees you
passing through,
'Remember...please be careful....
its the least that you can do.'
Smokey the Bear, Smokey the Bear.
Prowlin' and a growlin'
and a sniffin' the air.
He can find a fire
before it starts to flame.
That's why they call him Smokey,
That was how he
got his name.

A few facts about “Smokey the Bear”:
Smokey Bear (or Smokey the Bear) is an
advertising mascot created to educate the
public about the dangers of forest fires.
An advertising campaign featuring Smokey
was created in 1944 with the slogan,
"Smokey Says – Care Will Prevent 9 out of
10 Forest Fires". Smokey Bear's later
slogan, "Remember... Only YOU Can
Prevent Forest Fires", was created in 1947
by The Advertising Council.
In April 2001, the message was updated to
"Only You Can Prevent Wildfires". According to the Ad Council, Smokey Bear and his
message are recognized by 95% of adults
and 77% of children.
In 1952, the songwriters Steve Nelson and
Jack Rollins had a successful song named
"Smokey the Bear". The pair said "the"
was added to Smokey's name to keep the
song's rhythm.
During the 1950s, that variant of the name
became widespread both in popular
speech and in print, including at least one
standard encyclopedia.
A 1955 book in the Little Golden Books
series was called Smokey the Bear and
Smokey calls himself by this name in the
book. From the beginning, Smokey's name
was intentionally spelled differently from
the adjective 'smoky'.
The fictional character Smokey Bear,
created by the art critic Harold Rosenberg, is administered by three entities:
the United States Forest Service, the
National Association of State Foresters,
and the Ad Council. Smokey Bear's name
and image are protected by U.S. federal
law, the Smokey Bear Act of 1952.

From Wikipedia, the free encyclopedia
Smokey Bear with
members of the Boy
Scouts of America
and the Camp Fire
Girls in 1960

Thanks to those who
contributed articles &
pictures for this issue
of the Size-Up / Lois
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North Lincoln Fire &
Rescue District #1.
Lois Smith, NLFR Office
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comments/suggestions
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