Length Of Service Award Program (LOSAP)
Points were calculated for the quarter (January 1, 2014 through March 31, 2014)
and the following 32 volunteers qualified for a contribution to their LOSAP account.
1)
2)
3)
4)
5)
6)
7)
8)

David Bickerdyke
George Blacketer
Ken Brown
Wally Brown
Chane Cisneros
Jeff Cutler
Rob Dahlman
Chris DeLong

9)
10)
11)
12)
13)
14)
15)
16)

Matt Diaz
Dan Drayton
Tom Gakstatter
Lacy House
Darren Hussey
Jason Jones-Myers
Greg Keyte
Todd King

17)
18)
19)
20)
21)
22)
23)
24)

Dennis Knudson
Al Longworth
Andrew McDonald
Dave Moorman
Brian Nordyke
Loren Nordyke
Erin Robertson
Bob Schroeder

25)
26)
27)
28)
29)
30)
31)
32)

Cory Seeto
Mike Skiles
Ryan Smith
Doug Strange
Laura Thomas
Rochelle Toon
Nathan Tuttle
Jarett VillaFane

Of these 32 volunteers, there were 9 who qualified for the maximum contribution of
$750 for the quarter. The District thanks each one of you for your dedication and
your efforts in attending training drills, going on calls, doing District tasks, and doing
Duty Shifts.
If this is your first contribution to a LOSAP, you will need to fill out an application
form to set up an account. If you are new to LOSAP, and have not yet received an
application form, please contact Lois at the Taft Station.
The contributions for this quarter should be in your accounts by the end of June.
MARK YOUR CALENDAR — JULY 4th
Potluck BBQ at the Taft Station
on Friday—July 4th.
Bring your family and enjoy a BBQ lunch and/or dinner.
Bring games to play. Play pool. Watch TV. Hang out
and be available to go on calls throughout the day and
evening. Stay for the fireworks. Have Fun!
Independence Day—A day to reflect on the freedoms
that we as Americans have and to be thankful to our
founding fathers who helped make it happen.
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LOSAP. . . answers to questions you may have
What is LOSAP?
LOSAP is the District’s Length of Service Awards Program, which is a retirement account for our volunteers.
Contributions are made each quarter to the volunteers
who qualify.

limited to a maximum of $750 per member each
quarter, not to exceed $3,000 per member annually.

 Attending regular training sponsored by the

However, upon leaving the District, if there is a hardship being experienced, it is possible to have the 180
days waived.

 Responding to alarms – 1 point per alarm
 Other pre-approved District activities including,

Who has control of the funds in my account?
When you enroll and open an account, you are the
one to choose how the funds are invested. These
choices can be changed by you.

 Participating in the Duty Shift and Duty Officer

When will the funds be “mine”?
After five years with NLFR as a member, your account
will become vested. This means that the funds are
now “yours” when you leave the District.

How will I know how many points I earned in the
quarter?
You will be provided a report indicating your activity
How do I qualify?
and points with the District after the quarter has ended
You must be a member in good standing with NLFR
and calculations can be made and approved by the
and have completed the required one-year waiting pe- Board of Directors.
riod. Points are given for attending training drills, reCan I combine quarters if I don’t qualify for one
sponding to alarms, participation in the Duty Shift Proquarter?
gram, and other preapproved District activities.
No. Each quarter the accumulation of points begins at
zero. If you don’t qualify for one quarter, you can step
At the end of the first completed quarter (after comit up a bit and earn more points the next quarter.
pleting the waiting period), points will be calculated
Can I withdraw funds from my account any time?
for the past quarter. Value per point will be declared
No. Withdrawals can only be made after leaving the
by the Board of Directors.
District. There is a waiting period of 180 days before
How are the points determined?
funds can be withdrawn. It can take an additional 30
Points are earned by:
days to process the paperwork.
District including fire, EMS, water rescue, and
other pre-approved training – 2 points per training

but not limited to, pump testing, hose testing,
fire prevention and public education activities –
1 point per activity
Programs. Points are calculated as follows:




8-hour shift = 3 points
16-hour shift = 6 points
24-hour shift = 9 points

What if I leave before the 5 years?

If you leave NLFR before your account is vested,
the funds will return to the District. If you return to
You must earn a minimum of 30 points per quarter to
the District at a later time, your previous years of
receive a contribution. The quarterly contributions are
(Continued on Page 3)

Volunteer Applications are now being accepted for the Fall
2014 Firefighter Academy, which is scheduled to begin
in September 2014.
If you know of someone who might be interested, have them complete
an application and turn it in at either Station1400 or Station1600.
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service with NLFR will partially be applied to the
new 5-year vesting.

“Spotlighting NLFR Staff”

Who can answer my other questions about
LOSAP?
Call or stop by the Administrative Office at the Taft
Station and speak with the Office Administrator and/
or the Fire Chief for further clarification.

Jamie Mason
Division Chief—Training
I was born in Springfield, Oregon in 1980. I spent most of
my life living in Jefferson, Oregon.
I have served in the Fire Service for 16 years. I began as a
volunteer for Jefferson Rural Fire Protection District, and
volunteered for them for three years. I also volunteered
with Marion County Fire District #1 for a year while I was
in college. While volunteering I progressed my certification level into the Apparatus Operator levels and decided
this was the career field I wanted to be in.

I would be leaving. The negotiations with Turkey fell
through and we were all taken off standby shortly before
my orders to Germany ended and I received orders to
move to Mountain Home Air Force Base in Idaho . Five
months after I moved to Mountain Home AFB, and two
weeks after the birth of my second daughter Andrea, I was
deployed to Iraq to Balad Air Base.

My father and my Grandfather were both volunteer firefighters for Veneta Fire District and have always wanted
me to become a career firefighter. In 2001, I joined the
Air Force with a guaranteed contract for Firefighting.

Balad Air Base was an old Iraqi Air Base that we attacked
and took over control of. I was assigned to Rescue 10
which was responsible for all calls and, therefore, kept us
extremely busy. I spent a total of six and a half months at
Balad Air Base.

Although Basic Training was difficult, the Air Force Fire
Academy was the most difficult venture I have ever
completed. After completion of the fire academy, I was
given orders to move to Ramstein Air Force Base in
Germany. I spent three years in Germany and with a lot
of luck and a lot of hard work, I was able to advance in
rank three times during the three-year period.

Upon my return to Mountain Home, I was responsible for
training firefighters to advance from Firefighter II up
through the Apparatus Operator levels and into Fire
Officer. This is when I realized I wanted to continue to be
involved in training.

In September of 2007, my first son, Jamie Jr., was born
The advancement in rank opened doors of opportunity for and 30 days later, I was deployed to Curacao which is an
me to go to EMT School and The USAFE Rescue School to island 50 miles off the coast of Venezuela. We were sent
to Curacao to support the DEA with the war on drugs and
become a rescue technician. I was also given the opportunity to work on Ladder 1 where I was able to learn from provide fire suppression for the reconnaissance aircraft
stationed there. I was deployed to Curacao for about four
some of the best mentors I have had in my career as a
and a half months.
Truckie.
While in Germany, I was also blessed with the birth of my
first child, Samantha, who is now 11 and about to turn 12
this July. Samantha was born on an Army Post where the
Hospital was located in Germany.

After I returned to Mountain Home, I applied for orders
to become a Training/Instructor for the Air Force Fire
Academy. My application was accepted and I received
orders to move to Goodfellow Air Force Base.

When Operation Iraqi Freedom was getting started, way
before it hit the news, I was placed on standby to be
deployed anytime to Turkey to stage at the border of the
two countries. My family returned to America as we did
not know how long this deployment would be for or when

I was also, once again, blessed with the birth of my fourth
and final child, my son Riley. This was a great year for me,
until the Air Force began a program called Force
Shaping. This program was started to free up funds so the
Continued on page 5
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Did you know that the District has a 24-hour AD&D
insurance policy on all members of NLFR?
In addition to the 24-hour AD&D (accidental death
and dismemberment) policy, the following are
programs that have been added to the policy.
Identify Theft Program
Identify theft is a fast growing crime, victimizing over
11 million people a year. CIGNA’s Identity Theft
Program provides access to personal case managers
who give step-by-step assistance and guidance to
individuals who have had their identity stolen. This
program provides valuable resolution services,
Including:








Real-time support, 24 hours a day, 365 days a
year, in every country of the world.
Unlimited access to personal case managers until
the problem is resolved.
An educational website with helpful tips on
reducing the risk of identity theft.
Assistance in credit card fraud, financial or
medical identify theft.
An Identity Theft Resolution Kit.
Assistance with credit reports and lost or stolen
documents.
Help with emergency travel arrangements and
translation services.

For more information or if you suspect you might be
a victim of identity theft, call 1-886-226-4567.

CIGNA’s Will Center is secure, easy to use and available to you 7 days a week, 365 days a year. Once you
are registered on the site, you will have access to a
Personal Estate Planning web page where you can:


Create and maintain your personalized legal
documents.
 Create state-specific legal documents tailored to
your situation.
 Preview, edit, download ,and print your legal
documents.
Healthy Rewards Program—Health & Wellness
Discounts
From spin and yoga classes to natural supplements,
CIGNA’s Healthy Rewards provides discounts of up to
60% on health programs and services as part of
CIGNA’s ongoing effort to promote wellness. There’s
no time limit or maximum to enjoy these instant
savings when you visit a participating provider or
shop online. No referrals or claim forms needed.
The following Healthy Rewards programs are
available:








Weight Management and Nutrition
Vision and Hearing Care
Tobacco Cessation
Alternative Medicine
Mind/Body
Fitness
Vitamins and other health and wellness products

Will Preparation Program
CIGNA’s Will Preparation Program helps you and your
family plan and protect your financial future by using
a simple, online tool. The tool allows you to build
You can learn more about Healthy Rewards by
state-specific customized wills and other legal docuvisiting Cigna.com/reward (password: savings) or
ments such as last wills, living wills and power of
calling 1-800-258-3312.
attorneys.
Independence Day
July 4th
On this day in 1776, the Declaration of
Independence was approved by the
Continental Congress, setting the 13 colonies on the road to
freedom as a sovereign nation. As always, this most American
of holidays will be marked by parades, fireworks and backyard

barbecues across the country.
2.5 million: In July 1776, the estimated number of people living in
the newly independent nation. Source: Historical Statistics of the United
States: Colonial Times to 1970

316.2 million: The nation's estimated population on this July
Fourth (2013). (Source: U.S. and World Population Clock)
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CONGRATULATIONS to the following volunteers who have received certifications:
NFPA Fire Fighter I
Richard Ascherl
Chane Cisneros
Daniel Clanton
Christina Dornner
Steel Henderson
Michael Kort
Christopher McGauley
Ryan Schlecht

NFPA Apparatus Equipped
with a Fire Pump
Ken Brown
Jacob Mellander

NFPA Fire Apparatus Driver/
Operator
Chane Cisneros
Daniel Clanton
Christopher McGauley
NFPA Operations Level Responder Ryan Smith
Chane Cisneros
Jarett VillaFane

JAMIE MASON (Continued from page 3)
government could afford the new contract on the F-5
Raptor. As a result, the Air Force stopped orders and
even began notifying second term members that they
may have to change their professions or may even have
to leave the military.
The goal of this program was stop filling open positions
with new members and release members in order to
"save money."
At this time, I felt it was best to finish out the last year of
my enlistment and go home to Oregon. Luckily, I was
hired right away by the Department of Safety Standards
and Training or better known as DPSST. This was a great
job for me as my sole purpose was to train firefighters.
In 2011, I went through a divorce. This unfortunate event
turned into one of the best opportunities for me because
I started dating Ericka, who is now my wife.

Since this was a great deal of concern to me, I began
watching for job opportunities. I saw the opening for a
training officer for North Lincoln and applied for the
position. I was very fortunate to be the one selected .
During my first year at NLFR, there was a lot of work that
I wanted to complete. In addition to all the work needing
to be done, I was also planning a wedding. Ericka and I got
married last August.
Now that a year has passed by, I continue to be very
happy here and I am very grateful to be a member of this
NLFR. I feel the training over the last year has been great
and it has been a lot of learning for me, particularly on
how the District works.
As we continue to progress in training, I look forward to
the challenges we might face and I will continue to do my
best to make sure the training program is meeting the
needs of the volunteers and the District.

I appreciate everyone's feedback about how the training
After working at DPSST for three years, the State budget
program is doing and I want to say thank you to all of you
was beginning to go through tough times and the staff at
who have worked hard to progress your certification levels
DPSST was continuously having to prepare for budget cuts
and have assisted with training. (Thank you Jamie for
that resulted in the loss of jobs in some cases.
writing this brief bio for me to use in the Size-Up! Lois)
In 1916 President Woodrow Wilson issued
a proclamation calling for a nationwide
Each year on June 14, we celebrate the
observance of Flag Day on June 14. It was
birthday of the Stars and Stripes, which
not until 1949 that Congress made this
came into being on June 14, 1777. At that
day a permanent observance by resolving
time, the Second Continental Congress
authorized a new flag to symbolize the
In the years to follow, public sentiment for "That the 14th day of June of each year is
hereby designated as Flag Day . The measnew Nation, the United States of America. a national Flag Day observance greatly
ure was signed into law by President Harry
intensified. Numerous patriotic societies
The Stars and Stripes first flew in a Flag
Truman.
Day celebration in Hartford, Connecticut in and veterans groups became identified
Although Flag Day is not celebrated as a
1861, during the first summer of the Civil with the Flag Day movement. Since their
War. The first national observance of Flag main objective was to stimulate patriotism Federal holiday, Americans everywhere
Day occurred June 14, 1877, the centenni- among the young, schools were the first to continue to honor the history and heritage
become involved in flag activities.
it represents.
al of the original flag resolution.

Flag Day

By the mid 1890's the observance of Flag
Day on June 14 was a popular event.
Mayors and governors began to issue
proclamations in their jurisdictions to celebrate this event.
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Rip Currents A Threat to Coastal Tourist & Residents
Rip currents are the most threatening natural hazard
along our coast. They pull victims away from the beach.
The United States Lifesaving Association has found that
80% of the rescues effected by Ocean Lifeguards and Surf
Rescue Teams involve saving
those caught in rip currents.

Rip currents are sometimes mistakenly called "rip tides" or
"undertows." These are misnomers. Rip currents are not
directly associated with tides and they do not pull people
under.
Try to avoid swimming,
boogie boarding or even
wading where rip
currents are present.
If you become caught in
one, swim parallel to the
shore until the pull stops
and then swim back to
shore. If you are unable
to return to the beach,
tread water and wave
for help.

Last year North Lincoln Fire &
Rescue Water Rescue Team
responded to several Rip
Current calls and, sadly, we
lost a few out-of-town
visitors to rip currents.
A rip current is a seaward
moving current that circulates
water back to sea after it is pushed ashore by waves.
Each wave accumulates water on shore creating seaward
pressure. This pressure is released in an area with the
least amount of resistance which is usually the deepest
point along the ocean floor. Rip currents also exist in
areas where the strength of the waves are weakened
by objects such as rock jetties, piers, natural reefs, and
even large groups of bathers. Rip currents often look like
muddy rivers flowing away from shore.
In our coastal wind blown waters, it is sometimes
extremely difficult to see a rip current clearly. But even
on rough ocean days, they can be spotted from elevated
view point.

Stay at least 100 feet away from piers and jetties. Rip
currents often exist along the side of fixed objects in the
water. Be aware of ocean conditions. Remember our
northwest Pacific Ocean is no swimming pool.
This summer season, we will increase our Beach Safety
outreach on busy weekends and festival events as well
increase Water Rescue beach patrols in an effort to reach
more people and educate on the dangers of rip currents,
beach logs, sneaker waves and other perils of the coast.
Play Safe at the Beach, Captain Jim Kusz

June
02—Michael Kort
03—George Blacketer
06—Jake Mellander
09—Peter Robertson
13—Gareth Vernam
18—Al Longworth
25—Doug Strange
28—Bob Middleton
30—James Dewey

July
03—Jamie Mason
06—Lacy House
10—Cheri McPherson
12– Jarett VillaFane
17—Mike Skiles
17—Shawn Carter
19—Heather Moore
25—Jamison Holtz
31– Rochelle Toon

The Size-Up Newsletter
is a publication of
North Lincoln Fire &
Rescue District #1.
Lois Smith, NLFR Office
Administrator, is the
editor of the
newsletter.
Photographers:
Jim Kusz
Steve Allen
Please direct any
comments/suggestions
to
LSMITH@NLFR.ORG.

Your ideas are Wanted and
Needed for the Size-Up!
Ideas for training articles
Ideas for interesting articles
Humor (jokes, stories)
Motivating Quotes
ETC, ETC, ETC
Please call Lois 541-996-2233

Free Notary Services
Call Lois at the Taft Station

